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^wrr f^nr ^ (arteRRt aft? 4 > 4 ^ift) ikiT 2010 

yi^H> wfal 3#m, 1976 (1976 21) ^ TO 30 IRT 3I^T 71fapif 37?ft ^ 3?ft ^WIT ^TT 

TOW Pi^Vl«4> %■ 3P> afl7 7T^h^ 3^ ¥FTN fq^TR ^ft Wl4 

^ aft( a^t^T ^ h\< 1 ft t[?T^gITT PtHfdf®<T fftfWT TO?TT ft, 37^4^ :-— 

3IWR-1 

urff^ 

1. Tff^rT to, m aft? 1 ) ft fafawT *^r ”i'R krtn Tfrorr iTr*fhn ftfsF (3?fTOrft 37ft 4>*Nrft) 

ft^fsdror 2010 ft s 

(2) ft TFsm ft trii?h m?t #t 1 

(3) ft "fe ft WPF 3TtoTlt 37k ^fenft ftt eTFjftft ; 

TO| ft FT Ifttftrftf -4 TOTftR ft fft37£T Ttf ftft faRTR ftt ft& OT fftfowm ‘4T 77TTOOTT Pftif^ ftt 

(^) ftft ftt ft ftftF ftcFT TR 3R*?Tft <k ^TC ftgWf ft -IT V$ ft h 7 t, ftft; 

(73) $7ftfftt ftftfa FR3TK, T^TTKTO fttf 3RT ft kH ft STffiPfjfftT T R fftft fttRP^TFf ftft I 

2, ■qftlRRT^.—(1) FT Iftftftf ft, fjqF % ?k 4 ft, 37TOT aftfiflT ; 7 ft,- - 
(^T) u 3#m” ft TlftfftR #1 % srftftm, 1976 (1976 ^T 21) ftftftft; 

(73) 0 P^feki ftTORt" ft fftwt 5 ftBR-fftWT (1) ftfftftJFTfTOTft STfftfcli; 

(tj) “Ifo" ^ 37MWT ftt ^TTTT 3 ftt ^-TO (l) ft 37#T 'WlfTcT ^WTT '^'^TT TTTRWT 3=rf^?T t; 

(^) faim w 3rf*rfcr t; 

(t) "^TRgr ic$fcT& ftrat W73T ^ tottw arr^cr t; 

(^) M ch^<^ 4 M wvrft ^ fkr ^ b# ■enf ^t fkw k 31 ^’ tkr ttrtrt 

wt 37^7 37f^kr i; 
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(¥) "W1 IflfREKt" 3 ^ TOR 3 37^ ^ TOR $ TOTTOTO StMcJ t : 

qrg qfc 'mi qrrf toitor^f ^ f «*>jfaiR4f ^ tor 3 sissa* #n i 

(r) ^ sfapfe,— 

(i) 

(11) 3TRfR r««* ^flTO W\t 3rf*TERt RI Rr4cfi<l CTOIR H'i f, 

(iii) 371*,ftTO7 sg^ R7 Wl rfq^jRl SRT TO $ 3#RftT 1 r?TR SfFFfSTOT Y7 %ul R$ 

37RfR, 

(iv) Tfwn R* facTT^ tj$ TOfR TO R? ^RT 3 t, 

( v) fo# 3TO TO3R 3 TTO RT yfdPigf^RT R* r| arafe *4f t i 
(*0 44 3]M<! f; 

OR) “ *4^(0" ^ Wmi 3 -$ TO-fq1W7 (1) ^ W (<3) 37 k W (A) "<& 3<#i Rwff$?t 

’*4*mY 3 [McT f 3^R f^RT^ TOP% ^ WTTO 75 W 3T#T 3TO TPTcR ^ TOR RT ^RT ^ 

t; 

(z) 44 ^ sTfronfl qft Rfo rt tot! rMto t (qf^ Rfa rt Rrft r 4t ^ 37fTO7Rt rt 

Riff f) ^R 3TfRR>TTt RT RR^ITt ^ TO^, TOff-fafll, qr| 3$R RF^f TO 37TTO7Rt RT cfnt^lfl m 
STlfRcT t f^ TOR Rfwffeffi RSf f *fi ^R TO 3 RTOT Rfa Rf TOft I; 

(3) 44 37fq^Tt H 3 WWH 3 ^TO-faftlRH ( 1 ) ^ 7^5 (R7) ^ 3T#7 TOTTOffKT ^qfTRTTT^ 37fR^t 3 tFR&T 

t; 

(^) 4 ‘3cR" 3 37fRR7Rt RT SRI foRt <}dHHH 3 TO*£ 5RT 3TTSllR TJcT 3#ri?T f t^RT^ 3EFfn 

^rlHF<>5 ^felf 3qdf^f qJT ^ qFT ^ FT ftpRWf ^ 3?#=f ^ ^7 ^ q^lTfcT 

TFFAi; 

(^) “yr^W 3Rq^” ^ ^ TJlAf^RT ^ElfER qRRTqqT STiTORt 3#T^T t; 

(■*T) 44 «q<n M ^?pf 3^ qtTT ^eT 3#r^rl "f; 

(rT) 44 yiqlfatf ^ 4f ^ 3ffar ^feqT f 37f^cT t I 

(2) ^T ?T®J 3?k ^ ^ t* 3ftr MRqifNd t SffqftqH 4 f qfl 37^ #1 ^ 

37fqfm 31 I 

37?zrrq-2 

arf^oFTftqf aftr ^ferWf ^rr ^ifertsT, xrfftftgrr aitr 

3, 3rfa«hift<iY 3ftr q ;4^ i ftqY ^r Tsrdfewr.—(l) ^ sifq^Ht 3 ^t ^ ^ qnf^ 

37^ :— 

(qr) 77^ 44 qr”—37feRt 
«bPi®o y«t«4 

(i) I (^T5TO> 3iqqq>) 

W7 VTO 

(ii) 7^7 II (TOTO) 

(iii) ^UII(^MTOTO) 

TOR 

(iv) T^ET IV (^^Tsq TO*qq>) 

(v) t<hd V (^H5i < H c h Mery^TF) 

RWNRnr ; JR WH^HT ^ y«i)*HT ^ 1^ 37S7R, t^RTt 3?fTORt 7IP3T 37fqqn^, TOR33* RT R^ITOTO ^ ^7 ^ Rirf 

RT 3^ 37fRf^7T ^N? °F 3TTqR 37^ 37fq^T<l ^ "^rFFfH R7 37f^7<+>[<! q?t ^T^TfqffTcT Wl TT^TI I 
(13) RIJ£ “ia "—--EBTqfeq (RfSR^R) 

(TT) R^“77 m — c^iqf^q qftRRSFT (q^7%jR) 

(2) ^^^^qiR7 37fR^RT^rfqrd^R^^n^RI wff^R^RRR^F) 

W\ 37R^7T ^ 37^7 qfHcT I 
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FRF FH Wl : 3TTTTFR*T 


4. 4f4f4FT csr4*n4.—^r faffwrf 4 fIfftf? %4t ftf ^ M ttr 41, spfft, 4te frt w-wi ft Ftf, 4s 
TTTFRFf FT f44F 3T^rf F^ 3P4FT 44 FFTtfaF 4fFT ^ FTTFjf 4, 4l4fFFT 3PJR FT Wg 'V 4 ofRwfT f 4 fFRlt 3RFTFSFF5F! 
-4 RTT Fr 4 ^ %R fFTTTt f 4 4 90 fMt 4 SHfFFT fFRTt 3TFf4 ^ %R RRJFF FTT ‘HFRTT I 

s. 4fsp Fit $3TT 4r drf^RTTt sflr ft4wt4 f 4 f^rgf^rr.—( 1 ) a#iFiKt Ft 44 f 4 Rt^ff FifFFmt itai 

m FTRFTRfI Ft TO 4 RPJFF Flfe^t FFTFFFFT ^RT : 

FTRJ FfF FSOTFFT *4 FF FT f4£ FFFRt F?1 $ Ft F^NlM ^ 7TFF 4 41 3T*F3T fFRFF FTfaFTRl *4n I 

(2) MWT 4 4 FFFfe Ft ta, SffFlFFFFlt FTTT 29 F> RTFFFf 4 fR^TIF 7TTFTR FTTT FFTR FR fFFFT 3RfR ?Yr f 


( 3 ) FFtFT STfFFTTTt FT Ft4ft 4 Fit 4 ft FTt 4 fT 4 Wl fa^FF FT f4fFRFT FTfFFTRt SRT RF^FFFT FFTF-FF FFT #•: 
”ft FFT gfRT faRtR^ "4 7TFFT I 

(4) (i) f!T^~FF 3#FF^ FT FF^~ 

(FT) 14*4 ^4 ?FfFF 4 fsRTFTT FfF FT fFFFTt Fr4t 4ffFF i, fFFTF fFFT t, FT 
(TF) fFT?4 3 Tr 4 FfF FT 3 Tf 41 Fr4t Ft 4tfFF Tl?4 1£R fFRft cFfFF 4 fFFTF fFRTT f?, 

RFF FF FT RRjfFF FF FTF 5141 : 

FTRJ FfF tF^fFcf FTfFFFF FTT FF TTF1FR 4 ^FTFT T? fFT 4/RT fFFTF 44 ^TfFF 44 f4w 4 3RF FFTFTR Fit 
FTT^TFtF MF 4 3T#T SRJ^F i 4tT 4 fT F>4 FT fRIR 3RT 3TTFTT t FtFF fFTFt oqf^f FF fF fFtFFF FT 
FFrfF F F F^Ft; 

(ii) FcFFT FfFFFTt FT F^Fltf ^FT FT| FFT F 3TFFt F?# frglFF FT ^1^41-1 ^ 3T^TTR 3TFFt 4 fT%FT 
FTfTFfF FTt FTW ^TT I 

6. ^rBFH 3fhr ^T%.—fFfHFF 3 F f4f^ fFT# TF^ 4' fFTft FF FT fF^FF F^ 3Tfwft FT FT^FTTt ^ FrR, F^ 

3^T FcRffeFf 3 tMfFF Fit FTTT 17 F>t "FF-FITT (1) ^ ^#T Ft TRFFT FTTT WT-TTFF FT FFTSTFFTftF Fft FfTT^, ^ 1 

7. 77FT FTT FTm.—fe 4' f^FF fR# ^TfFF Fft ^FT FTT FRF tF^lFF ^ %F feT FF FTTTTF ^ fFFFFf ^ 
TTTT? ^ ar^RT 4” fFRTt FF FT FTcfeq ^ feR FF ftF^ FRFT i FT feft FF^-fFFF ^ FRF 'Rtcft #ft : 

FT^ F^ FTr4~lFFTT ft FSFT^r 4 FF FF4 FR4 FTt F7TT 4 FF FFF IFF ^ %R FTTF 3ftT FF FFf FTT F^FR FFf 

FtFT I 

8. FfHt’FTT.—( 1 ) TR^ ’ FF FT TTtF f4^FF FTt^ ^TfFTT 4 Ft ^4 FTt fM^TT FT FfFT 1 ^t4 If^FF 3TfF^T4 ?R! 

Fft ^4 4 srTfft 1%t 4 ^r^fF ^ %r ftwiftd Iftft ^n tt4ft i 

(2 ) TT^F “ft” T^T 1 4 tort FF FT FPTF FTt^ Ft 4 fRT FFT r 4 f 4 3TFfF ^ f^TR fM^T FT FRTT fa4 fF^FF 
3TfFF4ft ^RT W FRT 4 3RffFFT fFRTt 3TFfF ^ %R fFTFTftcT tFTFT Ff? TT^FT I 

(3) (FT) TF^“^”FTTF^ M F”44t414^F^-4l4Fl4 T^R^FTt 3TFfF^%FFM^TFT'4FTl44fF^Fa 

3TfFFTTft SKI ^6 FRT 4 3TFfFFT fFTff} 3TFf4 t^TR iF'WlRd iFTFT FfT TTFiFT; 

(T3) Ti^F “F >f ^ fFRft FRfFRt FTt TTRF “T5” 4 tFRTt FF FT 4^=44 FT fM^TT ^t 3TFfF W FTTT ^ %R #4 
144 fF^FF 3TfFFTT4 'gRTT rflF FTTT 4 3TFfFFT fFRTt 3TFf4 "4 fdU, fFTFlfRT fFTFT FfT <h4>mi I 
( 4 ) iFTTTt 3TfFF>Rt FT F>4Fl4 Fft FfTFtFTT 3TFfF <s^«h 'gTTT SRTTFTTF ^<4t 44 FT FT mR<FI8TT f 4 3TFf4 4 ^tTTF FTTFT 7 
FTT4 FFTFF fFRFF FlfFFTT4 f4 TTF 4 3RTFTFTFFF FT, 3TJ4f 4tFT FFT fFTFTT RlWlRd FR TT^FT I 

9. ^feFRFT™( 1) FTt^ FfFFFTt FT F>4FKl 4 fT Fft 4FT 4 4 fT FfF f^fFF FTfFFFTt FTt TTF 4 344^4 FT 
FRNrI 4 3TFFt FfTFtSrfT TTFTFHFF 'FF 4 ^ FTT Fft ■§■ I 

(2) F^TfM^T FFfF^^lFTT^34T4FFM^F4fFTFRF4 3TFfF 4t t,FfFF^^ ; 14^ 344FFT? T'ra 

4 iFT FFTfr*#, 344 ftt 4 FT FT4FTft 'FFF ff ft rRs 4 fFR FF^FF FR < t‘.— 

(ft) 414 Rrjff 344ff4 ft ft4ftt1 f ft w 4 ^ttf4 4ftr f^tfrtf4 tjfft bttf? f# 4?h ^4 f ftfif 
■^TT^F t; 

(TF) fFRTt Ft4ft 4 FTt FFT 4 # FH? i4 TF” 4 Ti^ “FT” # 4a I Ff W F *’ 4 W M,f 4 #FF f FS TO FF 

FT FrFTFfSF FR fFFT ^TRF11^4 FF 4tRF V^T «l? 1 
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THE G AZET -£ Q£ iKPIA . EX TRAORDINA RY 

id. irrr -(i) 4# arfferwfi *n m 41 ftgser arfTOkl '4 

ami us% *rr to cro 4 ^ as?** 41 MIsh 4’ to4 tor tro m amt m <r rro ^ nwf ^4 *it; 

(<S) W* 1 4i amfa,— 

(j) vpz arfTOkt ^r ^ w?r! 41 . #r w; 

(it) ^Tm^i ^rr to^kt 4 4M$r to t, ^ to arqfsm 44 i 
C*t) TO-I^trom (!) 4 (h) 4 tot 41to 4',4if 3#rroi toto4to^ arcftra41 3Rf«T4 
3 p 4 c^Ff 4 1441 IW 4l 4?1TOT 4 -^T 4 4?T 41 ^ 4 fer w 4nf i 

(2) TOT~14f4ra (1)4’ 144 to?t 4 44ap 43 p 4 144 arfrosroi to to4to te 4$ a^piPw 
toi4to 4 3T3«=^cr t to 4f4r t, 14pr arfarokt 41 to! ar^-te 4 Iron fro 4 ami 4 to 4/ >i;r ?q?j to tm to toto*t tot 

wi 4r ^4 a^srroiTt to TOkrofi ski rm 41 4r? vj^ht 441 a^iRRicw TO^rofNf 4 to&4 to <kt4 "4th * "#' 
4ro, *r ?ito 14 ^ w*t TrtoTfr t4toh toS totto f i 

'O&iteiiyst ,--pr fafkroR 4 iraftR 4 fef, aijw^wtcw TOrrosiffro 144 arfTOfnfr to TO*mm 4 14?& to 4f4r * 14 $ 

^4 4^ ^ 14m to 4b? ”34 tottto ■5RTT34 ^mr to# 414 i f4 toto ^ 14^ a^n»Rrra? tottowT 4 

T7^q uif^Rnd m t&i ^ r fef 11 

it. sferfCrar 3frr 4^rfV#r--(i) wl atfferd ^r ^4^4 60 ^4 ’4 arrg^ 44 t< 4nr: 

mi (3) 4 3T#=!^rfBcr trMt^^ it^T t<, 55 *4 4t ^ ^ 

44 4 4' 4^ 4 30 ^ ^4 44 4 ^rm, 4 4 '^r 4, %4t 3#r^m ^r wn4 4 444^ ^ 

Tf4lT : 

^ w afk 1% ^r ^4?4i t ? wq~ftPm 4 ar#! 4^ff^ wf itm % 1%4i atfsmt ^r 

4>r*7 4 #r to afRiroi ^4 ^t4 ^tt 4 ^ to %fecr -q i 4 Rf 4 ^t w4 ^4 4 frot srfwft 4i 

w 4 #r to ^ froi ^4ml ^fi ^rr 4 to to 4 4cr 4 TOg^f tto 44 arf^TTi ^r ^4 rt4 ^ ^ 4 • 

afk a44rol^^*N4 to T rrf4ttrot3 tt4^t4'®44tt 4oi44^44ar4 ?Tr4xi 

44 *4 <n4^ 4 t^t to ^ 44r ar^i ^ ^414^ 44 4i l^iw 4 444m 4TT 4k 44 44 444^3 ^ff wim ^ 

#r Rm 4i ar^m ^ 4tm ^4f f^froR ^4 tt i 

(2) ^7 4l4 ^ t4f%^r TO1T t f% 3TOST TO RTf4l afK?T ^TOTgrRT ^ t dt W 4^ art4^f4 'Rf -^Fft ^ 
w^ifhci #tt 44 ^44 arszr^ to ^rf an^f Rr4cT to toi f i 

(3) ar«T^ to 144*7 ^7 f44iTO ^ ^4n 4i 4^ 4 #r 4 ap^ to ; ^ 4 4 'm%cr4nt 4i to^to 

^44 f4r ptt^ 4f a4TOr4 ri^4to Wtot (i ■ 4 agrro44^14^44 i 

(4) fdf4^f g444rm 44d wj-W7 -*r 3PTO a4TO4 ^4n4 4 to 4 ^ ^t4 44 ar^ei s4 

amfi froarfr^T ^44 i 

^TOt^TO-TO WTO 4 3RT1TO 4 %tr, aifTORt rt ^4^i4 — 

(0 ^ 14ro1 a4TO1% -qr 4qif^ to 4 ?n4i3 ^ TOfM4 t \4 to ^1 afe Tsiro w, t4w4\ wz 
arf£^i%r ^T a?rg ^4 rrrt f; 

(h) *414^4 TOte rt 4t 1441 ^44 t to 4 4th w 4 4 fm qr srfete 4r arrg to tott t, tot to 
41 alto cii<tfei 4i 4cnRi«|Tf tot i 

mmm- 3 

4cfi£ a#tr to^4h 4 344h^t 

12. iTO ^bf 3444^,—%, 14m' aff^ror ^r ^4^4 4 4 ^t 344to t#tf a4r 44 ph wif qr 

44 tjto 4 '<4h 4t to 4 44t toto 4 a4fe 44 4 44 to tot-tot ht 144tt 41 hh; i 

13 . TO^rfrr.—(i) ctf-f4f47R (3 )to-14wt (4) 44^q-14fm (5) 4awtf 4k441444^1 ct^tt mffaro 
4,4 4^ to tot-tot qr^n44 tt 44, 1441 m 4 44 ir 4,44, a?ten4 toNi 44' 4 sreTO '^to 4 %g 
4)wi ^4 # 7 1441 to§r 4 4mr wr 4 wr 4 4rwi t^4 t#tt i 

(2) sromr ^4 44 ara<r4 rt ^f^fer 4ft ara^H 444 44 to 144tot 4 tTOtI 4k Hqn44r, arf l tTOt4 
z?i 4 •qfrsnf^m 4' toj4 i 
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(3) (qi) toft qrTST qi toTCH 4 toft "STT^RT toto qT *4to 4t MMcll RT q^ST qT ^to 4 WR 

fa^fad q>t df^Hsi q> 4^4 q> TTTq 7 T TI HT 4 fjfal J 

( 1 ?) wf "^cT qrnn: qT 4 rrh to toq ^4 4t qi toqr krto totot qr =t>*fa<Rt t ^tot 
MRfqR^ toitfl ^toff qq^T ■qr 4dHMM 4 ^tot ^WT 4 4^4 4 Wfft WTT 4t ^TITTrft; 

(Tj) ^ qf RT 3?to 4to totot qf ch4dk) 44 ^dl qq57 qT tor 4 to 4t RRff to4 tot t, 
qqrftor, t £to qqsi qr 4 ^tot 'tom 4 to4 4 to i 

(4) qmar totot 4t ^ftt 4 4n toto qr totot 4t m tosm 4 to q^inq, toto qto 
fqRFT, toto 3TRFT, ^ W 4 qq 4. T^-2/17/79-3TRtot, rlkkii 29 tor, 1980 4t toqRT tofuT fto 7 FH $ 5TTT 
Mfcq i to ^rftf^TcT tow 4 ^ qito 4t to4t to4 4,fR WI WIT 4t qT to4 % to wto 4q STftokt 3=fk/^TT 
ctoq>R q>T ^4 TR^Tcftq TPft t^TRH TIT^T 3Tfqqqftqt‘ 4 qriw tot : 

qf^ mqqft qq 4. il-3/90-3TR3TR4t, TTRm 22 qtot, 1991 4 TRWT ^ q^lfwiPT f44t qq^l qT 4 

3rfnchiRqT qr qvtoftqf 4t h<*m< "3^4 q«q hrr to 44 i 

(5) toft to 4 44 to towto qr qtoito 4t wr tosm toft qqsi qr tonH 4 qto qqq 4 wi 
3 ; R^ 3qqfeq ^q> 4 4(4 4 nrq 7 1 qnr 4 $VH : 

qf^ qfq .^Tfwft qr q>4qRl q4 3qqfe?f ^nqiqq qr snrfm wf ^ 1 ^ t, 1R qqqi 3qqfeq 

3i^qf5iqf ^ w qrRR ^3dT ^ qRte q4 qq w qR %qT t 3f«rfW OT wq sW <£ a^^qr 4f fqqTsnrf^m 

wf ^ Rtr q#qq arqif qq oft^ fqqr 'iuft 1 

14 . uMfa.—qqt qpqfqqf ^ fq^ qr qft qr^ft sflr ^ti 3rfqqnfl qi «h4*qi<1 fq^ft qq qT qqsr 4 yWfa qit 

3rfqq>R ^ tqqq ^ w4 qi^i qrff q^qr: 

qrgfeq srfqqnRqf qT 4>4qiRqT 4 m fa srfqfqqq q^t qm 29 ^ fqqqqf 4 <$3Stq qq fwrf ^ 

3T^Rqr4^ft I 

15 . TrcqRnfq.—q4^ srfqoFHt qr <*>4qKl qt Rh 41 qqsr qr 4rPRTR 4 qi fa^td , i‘ fqqT fa>41 

^ W qf W TOR WFTRFT t 4t WUJ yrqiq^4 qiT qiqt I 

3Rqrq-4 


3TraT0T, 3T^TT4TT 3^1 3TqRT 

16 . ■q?4qT 3lfqqq4 qr qR^ ^fqq^ 

rrm ark 4qr ^ fa^nqi qi ^ni, q«n qf to 4 sfR 44 wr qi q4 qn4qR 4 4qi qRqi 44 ^rf^r Rf 
oqfaqqf ^ ^nr Rqq-Rqq qr ^4 fa4?T wq f4qq4 3rf^q>iRai, -3 t4T^t qT Iqqqq 3 t44t w qcqqq ^trt t 1 

17 . arffcrqqft ^ q>4^q.—yc4q» 3ifqqq4 44 +M qq fa4?d q^TTT 3rk 44t chRqi^ q4qr *rl 4qr ^ yc4ch 
tqq iTRTFq qrr4 qq qqqRqqq q4 ^faRqn ^rt 4 q4 Rqq q4 3 t4^tt 4 3qq?qq> 3T?Rfa 4^> mR^< qr qmqr, qurr^q 44 

qqT qifqr q4 4mmT, qfarqi qr^q, qwi44f 3ik «rfq4#‘ qq ™ 34 t ^4 4fqq qRHT 3 t 4 44 spq fqqq 4t 4qr -4 
qqrqrc 4 44 Rrt if, 4t 1 1 

is. f4f4qq 3ftr 3 tt4t 4 wn qrr% qq q?4^ 3rfqqq4 qr 4>4^4 fqfqqqf qq wf qn4 q4 

q4qr 44 qft 44 qr ^Rki4f ^ Rqq-^qq qr ^4 ^4t 3n4?fF srk 4r44f qq wf, 4k stkt q4qi 

4t ^4 fqR qn4 34 4qq f4n, 3r4taiq qr fqwr ^ ™ 1 1 

19 , qtqqtqqr qqtq 773 % ■sntqqT.—qr4q> 3ifq^q4 qT qr4qT4 4q> ^ rtro^ sfR ‘3qr4 4qqq4 q4 qrqq ^^1 
qkRtq?TT qqTR t^rt qqr qWtq q^fa qrt toft qqqqq4 qft q^q^r rt arq^ 4 qT ?n qqm ^ toft qq qr 4^ ^ 
qqfqrR^q q4 qqrz q?¥ «^4ii qrq qq> 1q> qftf ^iRiq?' qr sT^^iRiq) qrfqqRqr gRi miRo Itort 3 tt4?t ^ 3^qi^pr 4 q ?t qr fq>4t 
^3 3rfqqq4 ^rt spt 4 qqNt ^ ktor 4 Mm ^q 4 4^ qq4 qq 3T^4 tt q to 4 4k sr^jqt 2 4 qqitoto 4tw wrt 
qw t 


20 . ^ ft4 e4 wt»-i{n qjr4 qft «ut^di.—^q?4q> 3ifqqq4 qT q>4qkt 4q> 4 4nqqr4 sfk faMi^Rb 4qr qrkrT 
cT«n q? to 4 to q4 tofa to qq arfqqqm qqnr ton 4k ttm 4 artonto, to 4 w4t‘ 4k ^rton4f 4 to 
<Hoqq$K 4k 4 toto qqr qnqqT#jto 1 

21 . to, 4to fito q4 3tftoq.-~(l) to 3toto qr toto, rsrt qrfqto 4 ^ 4^4 ^ to toft 

wqrcqq qr toft srq snqto qqwr 4 4wr qr qtor 4 to to qq to 4 qr wt; qT to^rq qi qm to to 1 





6 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Seg 4] 


(2) qt^ q q^qifi, WT qfaqttt qt T^ft 1%=TT q ^ ^ ftRR, 

TOFT, q qt^ 3RT $<^rfaq qt*R 4 q fq4t ctq 4' 37fWT q qT| RT q dt TR F q Iqtf 

tlHRKH^ q %*ft STRfaq q qt£ q qtj SRf TOT^T, ^TWT^ q ^HT q TO# q^q tfRET R qs^ 4f 

SIffit $ STFt qR ^ qT SRR q qt$ SRI TW WiTRT qgf qqRT I 

(3) qt^ srfaqrct q qtfqft fqq qmqfa RRift qT qt$ qsq q qtfeqt q qtet fiqn ft q ^ q^n q mm 

qrfqqqrt qt srjqfq ^ fqn tq4t viwqk qqft qq tofr qtq qr mi q><i^n i 

(4) qt? srfaqrct qr qtfqfr, wi qfaqrct ^ ^ q^t ^ fro, q^ qr qt? mm ^fer qqft fsraqr q? 

<^q> t qi q?f, rtk qtq qr qqyu : 

qi 3 qfq ^rr toft qr srfqqiq qr w?ft ^ qfefoiq, q<qRq, -%frq, ^ite, qwfrq, qr 
TTRTfqqr ^TSFT qT t fcR q^ct qt 3l4q qff #ft I 

22. 3*faqnrt qr q*fcnft Pf4l*M % qrrr qr qrcqr qr qfoufrq wftr qt Tqqq 4r mq q^f #rr,—q^ 
srfqqrRt qr q4qrt 1q4t qr^rt Is^qiq^niM, Iqq^qq qr qrcfeR qr^ q? 4aPi<*> qT sretdfiq t^r qfsrqrct qt spprfr ^ fqqT, 
qqtqR, qrqqT qr qfq qtff qtq : 

q<4 qfq q>V srfsiqrct qT qnfqrt qjjrt ^ fqrr qtf qqf^q qr ^ q^fq qr fq4t qtifqq qcflwq, qi 

qf^fq ^tfaq, qftq qr qmrfqqr q^fq tt qrrf qrr4 qqr^qi qqtq q’ ^ qfr' ?Ttt t ^ sr^q 

q>TdT ^ : 

q ?5 q^ zfifc fqr q? ^ qq4 q$ qRn qr utf? q^qr qf^ qifqqiTt ot ^ RR qrn qr 1q^?r fro 

qfR i 


fqfqqq ^ qqtqq ^ f^R-- 


( 1 ) 

( 2 ) 

(3) 


q^qq srfqqrft qi q4^id qf^ qgq qr w fqrqt ^tnit qT qroR qT #rt srfqqFT qT qqtm 
STfqqFT ^qq qq qr qqq 4f OTT ^3TT t qfi ftq^ ^TT; 

#qi srfqqFi qr qqtYH srfqqTFT qi qfFTR ^ fqqr r^ft ^ FqfqRTqh qr wnrqlq qr q^qn 
q wfq "4 q^ srfqqRt q q4qnt qfqRRT w t fqfqqq qr wi w^\ qrqiT; 
ql^ srfqqT-0 q q^t^l ^q qt ^ 4^(1 ^ fqq, 3F^ q<I^ qd^l ^ fr%q q fqqq fq4t ^q q fqqt srt 
qqft, ^ qqqt stM^r, 1956 (1956 qT i) q qqrqq qfq 3 rt Mq q sr4)q rF^qcr qt st4^t 

qrg qtf srfqqm q q4^id wqitt srfqfrqq, 1912 (1912 qr 2 ) q wi fqqt 3 tr fqfq ^ 
srqhtifqqtq^qrdqwqr4Tfa*$qFi arfqfqqq, i860 (i860qr 21 )qrq*Rq 
3Rq q^ qoFTFftq tqfq ^ sr#T ■(fq^qq ^terfqq, %rfqq q ^ q Tfe^tqFi, ^qqq q qqqr 4f 

qq ^ 'Hq | ll; 


(4) qt^ srfqqRt q q4^i(l tq4t #q frqR q fq4t ^Pqi ^ fsr qfqqRt qt Tfsjft q- I^tt ot 
IqR ^r %4t qr4 q f^R q^ qhg ^qi< qflf q^n 1 

23. qtf 3TfqqRt q qfefft fqq 3RH^T ^ % 3Tf7ftSR #TT q ^qfejlrr % qp q^q.— 

( 1 ) qt^ srfqqRt q q4qrt f^r qT^qid qt sRrrfcT qq fqq fqn 3 r 4 q^ *4 sR-qf^ir? #tt, ^ i\ ^fh=nrt q ^feq 
qt ^?tt 4f Iq qt "f4tq]4 fq4t f^fqqrr ^ fqrff ■srfqr fq(qr41q trffr qt fqrr sr^rfFTcr ^tq 1 

(2) q^ srf^qRt q qtfcrc!, i^t ^ tqn q srnt ^t ^ 3#rq tc tfcU t ^4t sr^Fifa q 

3rf«rq ^q4 qt 3Rf^ ^ t^R fq4t %^r 3^r qd qt qq qrt q ^qqr ^tt sfo: sRqqrirRq TO^t' qr qrt ?tq 

q wr qfqqrct qf«r#m qr F^q : 


■R§ trr srf^qRt ^ ^rqT w Fqqd qq t fq srf^qrfl q qctqrt ^ q srl^rq ^qq ^4t qfttFrfM 

^ srqpr q # fwr ^ q^T 4t %ft 3T^lfFTfTT q 3Tf^rq Wl qt TTT q^ Rqq TTq I^T ^HT fq ^4t STRlfFTfr q 
3#iq qq4 qt ^T<^i4 ^?t qn f^rfRfqr Rit 1 

24. f^vH % 3 TyrftsarcT.—qt^ srT^qKt stk q^qft ^ q^rt qq ffR fqrr sn 4 ^nqq fr mm ar^rfFTcr 

i#q,— 

( 1 ) qt^ qpq srfliqRt/^TRq qr yqft Rfiqrfr qt ^tt 4f, qdt^r 3R^q q F?R®fqq; 

(2) sri qqrr 4 f, qrrq srf^rqRt/fq q TRRt srfaqift 1 
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25. #T 'SlN 4^t ^IT 477% 47T —(1) 4%£ 3rfq<!hlfl 4T q>4dlfl 314% 4ft q«. cfc faTTft 71474 4% 

4l4dl 41 7dl<*>K 4T 3^!RT 4?f 4^74 4T "371^ faftlTl 4n4ld f477% 3F4 «lPw 4% ^ fa77% UM347 41 3iqfaf7«T faTTlt 

arferct 4i 47 *%% 4% 4)RdKT t! rtot 74 I 447 47%m i 

(2) 4%£ ztfmrfl 4T 4>«taTtf— 

(47) 4% %% 47 <%% 4T jlftfl 4>7%, 41 

(et) 4%f 4^4 44if74f%, fa7T% 4*| 4i 47 ^ 4rdT-f4<4 4i 7773147 ^ 4743R: 4t 4ft 47 % t 

' WftgR ' Ul '.—W *£ 44RH ^ %q 4^4 47T q# 3?^ #TT ^ 4^4 4f%%4 3^44, 1961 (1961 47T 28) % TR^ftTd 

♦ I 

26. tstht, itm $?4ifa 3 4%f 4T 44%(t %% tttstt ^ tzf%, im t sfa^fa 41 1477ft *ft to 

4% df4<^ 4% T^cfal'dl *1^1 47% i 

473 ^tt faf%44 %' 4% 4%3 w %4t aifwft 4T *441% 4% 3 tr% fr^ft f%f4 4% %t% tH?t %* fam+l 4F 477 7t£4t ^ 

faf%4H 4 >t% ^ 4f%%4 477 % cn# 4?f <hh^ 1 i 

7*%%74T—^71 fafaqR 4) y^l^d 4> faf3 faTTlt 7T74T 4> *£i*, *N<41 TTfa^jfa 4T fa) 41 y*K 4% q*3 4^ di7-qi< sb4 «m% 4T 
fasfrR 477% 4% ^c^qt'Jll UH^I ^ri^ll I 

27. W( %% 4T T4TT 4T farf%%?T 4T f%*Nrt— 

( I ) 4%f SlfWTl' 4T +4d]Tt 3mt osrf^FTcr w %*,— 

(i) 314% 4g4 ^ %*ft 77774 4% 4T f^t #^7 ^TT I^FTTt ^l^=6l< ^T ar^fH^T 3Tf«WRt ^ +4^l(t 

■^t ^ ^rf^r, "^i wm, t ?t4, ^tt tt^tt ^ ^ frrf^r ^ ^ ^ 'ti&mzn 

«ti<41 't, f^Rft qqlq qi^qdl ^ 31*1^ 3 Pt 4 ^ 3t’-q*TT ^ ~m 3r 4 ^ f«t>4) "3^17 

^ ^T "5^R ar^lTcT 4)1*11; 

(ii) fa*11 fa>4) t^T ^ fa>41 4<i4), ^lq< ^TT yfai^tTT "457 shq ^TT fashq Rsh^i 4>t s^q 4)^1 4)t ^fli 4f "4T 

^ Tgzq 47t 4^TT; 

(iii) far4t ^ $ <i TT 7 T cH ^ 4M J ld 4^?T1; 

(iv) ®N» ^ fa)41 774^47 4^ 3i94l fa41 ^Hcfl 4f ^ 34R ^*11 ^TT fafa^- 1 ??, ^KqiiO 944 41 <4)1 3T4 

4tcT^pT ^ 4T4 41 faq>q ^ 7T434> ^ 7TT4 ©qfa<i f in °4q5K 4RHT; 34*R 

(v) fa)4t 3F4 oqfaq 4Tt 44)4 4T^44T3# 4^ oqfamqa ^T44T ^ 4TT2t ^TT 4T TT^TR 4Tf44TRt 4?t ^ ^^nfa 
^ Rnqiq ^ifa ^ a^-4 cqfaki 4)t *141 8i4dl "^f ^jfa^fa ^ fafR, 4RK 4 tT4I : 

4T3 3Tf44TRl 4T 474^11 41^4R 41 ^4444 f44 4^, 144T ®4R ^ 4^ ^ 744T 44 fafa^d 

3^T4T4t 4t4 ^ TT^4T 4T Vfl’«fJR 44 4^414T 4^414^4^ fa^ft ^i4R1 ^ ^4R 74T4T 44#T4 44 4^41 41 
3Tl4 frsft q»4-47(1 4)1 4^ 3?f44 ^ ^4vHi : 

4T3 4^ 3fft % 4Rf 3?f444Tl 4T 4>44l(t l4^lt 4K4H7t 4r44 4l^<9 1444TT 4F 44F? i ^4 ^4 4T4T 4R 
TF^TT 4T f44t ^q>i(l 4r44 41tii5il falHq>l 4F 4474 ^ ^ 3F4 71474 5RT %R 44; 4FT ^ 444 ^f Ulcf^pT 
^ TT^TT I 

(2) 4^ 3rf44»I7t 41 +441(1 31T«4Tf^^ 4i44744T ^ 44^ ^ %TT 314^ M 4T4^ ^ 444 4S^4T I 

(3 ) 4)1 $? 3Tf4°hKl 4T 4)44(11 4t 4^4474 ^ TT^TR 4lt44)T7t 44 3T^4lf^4) 30 ^4 3^ 31 1471^47 4^1 3H*fl fa^fd 

F74T^l74 faq< u ll ^41 3^7 f4474t 4 4? y^fard 4^ far 31441 fa^fa ^ ^4T7 ^ 1%^ ^7T^ £T7T 441 TRT4 "fanx 4T 7# f I 
tqodl^ut,—^71 "34-fafa4R ^ 44t44 ^ %R f^Tfl 3lf4447t 4T q>R4u1 4t 474 4f "^RT 7TR^TT 4T47TT : 

(i) 4fa ^(facq 4t ^ ^TfaR ^q(l 417^ 4171 ^ TTkqM ^44 ^ 37fa47 3RR4 

(ii) 4fa 4? 44fa FtdT t % fa^Tft ^fad^dd 7TR4^ 4td7 3744 '^lfad*ld iM ^ 3^ 3Hftfil4 4l^©44t TFl «4H 

'R 7^ 3144 474f 44 MfiTTHIMd 4T7^ 4 3144^ t, 4F 4l 4^ 4»t 314f4 ^ *ftcT7 4FI 44% #n I 

(4) 44f 3TT4447t 4T d>4dl<l 4| ^7T fafWT ^ 314fa fx?S4I fa474l %TI 141 4l farf% faqOJf! ^ 31714^17F4T t 

4T favRt ^fad^qd 7144 ^ 4% 314^ ^ff 4^ 7T4TO 4% 3T7TR4141 fa% f<dlfeT4| -414TcT4 ^ 7%Fl ^ 3U^44 farqi 

$ 44^jfa ^ fan?; 4T4t #4 I 
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28. oTTO 'ST TOT3TC 3^T —(1) 3?*t3> SlfaaRt 3T33t 3FRft Prjfaa 3T 3733t 37lf3T3f 3?R Flfawf 

aft PimPciPiski aft am ^ fq PwP^qi ^ [ciawi — 

(3>) 31 cit T3°f> 373 ^ "qj ^33c£ 37£a at t%3t 3> 3T3 7t ^313T UwRl *ft <Jft4> fq<l-H(1 31 <J*i4» tcufneqiall 31 
"333f FRl 3Tf^RT 31 3<^ 3? 31 3337 1?; 

(73) 33^ £K1 f^TTTRcT 3 31 33H 3 3313(31 #7 31 Slf^RT 313^ 3RT 3lPa ^3?, f5#^T 3{k 3373 P<33<£ 3TcPf(T 

^37 3T31 at t; 

(3) 3^ OT Pa33d 3 31 3RI3 33 ^ 31 37f% 31 £ftt dTtXcl 3R1 RRf3; 3^ 

(R) OT WITT R?3 3T 3F3 3Tf3c3 : 

3^3 Pt>3l aft A^ii "4 aft ^3 fatatTRl at 37RR 3»t rll^isi aft ’^'«t> aft *tai ^ R?7?t 3?1 tf^I faPl^nf 3^ 3 RR 3 >t 

TTKfa^ it clf3 RTR ^ Rt(R faRRl ^31 I 

(2) ^c4a> 37fRet>iO nc4a> a4 at 31 31^4 3>t 333 w4 3> 30 3T!^T3 it RFei^ ^37 3ft R^TaR/aHR ^mIti aft 133331 4*n I 

(3) aft£ 37p33irct WR 3I!fTOd aft ^ TJ3R7 ^ faaTR R^T 3337 373, f337R, 3RFR 31 3F33T 31 eft 3TTt RTR ^ 31 
at 14>4t 3Hf3?T R3TR at ’ 11 H 7^ aftl? T^IIRT hmTti aft 3Tf%a 31 753371 PiHdi’i Rfft 37^31 ; 

RicJ 3Tf^l«+s 1<I SKI 3^ 17873 RTfaaTRt 3ft ^^Hpl cl 41 Flat,— 

(a>) arftr^m ^ rt«i RffR ^mn wr ^ fr^rt ^f^r ^ m ^rr 3frf %rt wi t; tti 
(t§) 3ri^t f^rrt f^rna ^iRiymt ^6i<l ot ^rn I^rit ‘snen 11 

(4) TTc^T 3Tfac£TTt, 3TRF wfMe^T^T ^TT 3TT^ OT 3Fl4 3FT ^f ^ 3m ^ f^F# 3||f^ TKW ^ 3m 
TTff3 ^ tM^RT VlrA^h ff^^R fTT^, ^ ^Rt TRfrT 3»T *J^I 25,000 T. ^ i eft RTf^Tft 3Jt ^T! : 

^ f^TT ^ 

(37) arfactfrct ^ rt«t, Tira^T ^ Hiv v§& ^ fr^l ^ rt«t f^rr ^tctt i; ^n 
(^) feft fRTfe RT ife ^ftFRf ^ RT^m R 3TR«tt f^RT 3Tcn t, eft yTfeTft 3ft ^ 3?fW3 

3R3tF^t t 

(5) \4mih 1 3 T T-fqPi'4H ^f f3RTT 3T3 ^ ^ Rt, TT5R 3rTf33TCt, 3T f3?W 3TT^3T ^TTT f3RTt 4t TR3 3T, 

f3Rt 3Tf^TTt 3T 3TcNm ^ 3H 3TT^T R' 3Rf3 ^ RtTR, 3T# ^ RT ^RfT 3fk ^ ^ifR 31 3rf%cT 313^ ^ 

f^at snf^ im ^ 3R 3 ft ^at ^rr ^ t«it3t #if3 ^ afk ^ fern, 3 ft 3~a ^tt^t 4 P^PhRm fr^r 3 ttt, 3ft 

3R TT^IT 3ltT 3f3 ^3T OT ^ft 3T^^TT 3ft ^Tteft t eft f33T3 ^ ^ TTT^R 3T ^teT at af^Hldd #t todt ^TTT ^ft TPTfrT Rf%3 
3ft Mt I 

29. fqqie #Wt f^Nn.— 

(1) (i) 3ft^ 3Tfa=bl<l 3T 3)4qiPl f3Rt ^ ^rf33 t^RFTT 3f3 3T ReTT 41Pqe1 ^, 1^316 3T f33TF 3ft Tlf33T 

3?f 3R3T I 

(ii) 3ftf 3Tpa35Rt 3T «b4ai(l, 3 r 4 Rpf 3T 3R3t 3r3t 'JllPqet TF3 f3TRt ^rf33 f33IF 3Ff 3^31 

3T PqqiF 3ft TTf33T 3?t' 3^TT : 

3^3 Raa y[Pa«M(l, 3ft 3RT3TF 3F RRT3T3 Ft ’RTeTT ^ f3>,— 

(3>) 0,^1 f33TF SrPaebtO 3T 3Rp3Ttt sttr fqqi5 ^ 3RT 3^T3R 3ft cTPI ^R fafa 3^at3 ST^3 "t 1 ; 3fk 

(T§i) ^Tt 3R4 ^ 3RT 3TT3R t (ft 3F ^ 3#T3Rt 3t 3Rf3Rt 3ft ^ (i) ansfe (ii) ^ aaiP^pH^M f3RTt 3^ 
faaiF 3 ft 3 r 4 31 taeJIF 3ft <4)3^1 3R4 R 153 ^ ^<^>11 I 

Oy 

(2 ) 3ftf 3^fa3Rt 3T 3Rp3Tft, aReft3 TT^t3313!^ ^33 ^ faR %Rt oqp33 ^ f33TF %3T 13T f33TF 3R3T 

t, fC3 ^ 3ft m 3^3 3ft ^331 ^IT I 

30. wn 3T 3IPTTTRT3r 3TTTta ^ 3TRJTT 3T f^Rlt 3lf^33ft 37 3rfxIRt 3ft f^TTWrit.—( 1) f3Rt ^ 37pwft 
31 33p3Rt 3ft, f3^ 3(333 3^3 l3R7t f3p3 3?t 3f3v3I ^ 37^333 3 3^3 at f^ 31 t3Rlt 3TOlfa3> 37KH at 3TT3R 37 pK4dK 
31 fd^S: %3T '3TRTT t, 3fa 3^13 3Tp33Rt FRI fa^l 1331 331 Ft oft, aaif^alel, 433Tt ftR3dI3 3717731 Pl^ 3 r 4 aft rufe 

33 (n(l<a (137 31 ^3t 373fa ^ slIR ”31 3^73 "SnfaaTRt P|4?I 3Jt, 31 Rc4<d 113^3 33^11 37 33RT1 : 

atg R3 3T3fa aft aiaa f^mai 33?n ^im t,T3 Mm 46 Pf aaif^faf^^ aftaa taafe aai 333 Mn 


anaai 1 
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(2) FF-fqlWF (1) Ft 3TFtF f«t>^fl 3AFF>rct FT <*>4^14 F?t FFI F>1£ AFIF 4 cm AA Frit Ft Ft 

3T^4^i fen At TO^ F>t FfTfetfclAf F> 3njmT fe fTT feFFFF Ftt A 'fell 'F'liNTT % AAt 3feT fA TOFT ^ft -^t 
3F?fF Ft 1TO "4 F>t ^ FT ^c^ri) Fit 3TFfA Ft ^h A : 

ftf^ Tpt Aff fe: fA fen^r nAt 3fjAf fet Fft tfe 37ferfr ft fAftA Ftt,— 

(1) A^t 3?gf«T Ft felF FT TTF^I WI t; fe 

(ii) TTFt 3TlM A AfepF FTT fen TO t FT 7TSFT ^KrlM TO ^4 IfAf A Ri^=ki FFA FT 'STfe fete Fit 3TTOT 
FnA Ftt ^TTT A FS WT Flfeml FTT TO TFTTFTF FTT feT A fe ^A AA ^fef STIWI to fe4 FSf TOT FFT f 
ferfe mRuiivi^^m fttftt feta fen fft «n i 

(3) (ft) Fttf arfaFTRt ft *4fk 1 era <K*gfci ft fcifem 39 AfnfefeAt srtTO fta ftt ftft fen FfR fA fto fe 

Ife Fikl^l-H AFT 7 3TRTT A FT AA 3TFTTF FTT (A <*41^ F?RTFT ^icll 1? F^-hA TFiiTF FTtaF>\4 Fit TFT A* FT eft 
Afci4> 3TTOTT AcTAffeT A FT AFT FT feAt =blH<*>M A AAfFeT A FT AfT “A 3TtaFTrA FT F>4 fk 1 ]HTT T?fe 
FTcfeff fe fAAfF fe TTFF A’A, ^TT FTFeT WT FTfaFOA F?t TFT feFTFFT feft fe 3TfFFTRt FT FtAftA TO 
•3TTOFTT felt; 

(TST) AAt TO^Rl 'FT 3RT *llfw TOfe FTRTFRi fet A FT cJ5<(M, ^TlA «Ft fllA<S A 3AAAfe ^fT Tfeft 

sAt fe srfefer m fern 39 ^ to eTT^fe* Ftnt 1 

( 4 ) ferft 37fA°PTA ^n «h4‘cii<] tr-IARi^h ( 3 ) ^ sr^rr^n A 1 k^?t I^Fn j i^i "t - 3 At T^nF ski 

Tfenr fefrrfe ^ sttot ^t fen wrr t sfft srfenft ft fefe fet Afepm ^r fen ^rmr t fe ^A "fe fe A wi^t ^t 
fen “^ 11^11 1 

(5) *tft feAt srfenA^n ^A^kI ^A ^^Mp^rfn ^ fen■!"nr^^Hp^rfn fpi^ fe* 

^ sn^mtA^ '3 ttA t t ^ on^nr "rt "hA Pi<M kn< fe^ ^uA m ttctfft tt^tt feAt f^rfA ^ 3T^rrFn A ^4 fA<?«^ fe>r ^ c frrv j i 

fe fefer 23 ^ "^ftA At sftr to fern ^ - 5FTfe ^ fe; srfenA "nr #>4^iA ^t, ^r^nferfn, ^ fen t^A 

■spt 3^qfen nn 'nr ^rfe fefer A" nt nftfefen ^ 3T#r A sprnr ^ ^ttrt sr^rfecT t^tt to ^ii^ii 1 

31 . TTJnfHrT A ^tpt 3At Picffx4*i ti^A ^ yfn^,—cf>l^ sTfemA m nrAnrA wrttn m feAt TT^rAfeT 
3m #t A to fe fen “nr fenrAt fenn, ■Rnrmffen, fen nfe^ ft fen AtA ft feAt 3 ff tsttAf ferm fe tt^tf Am A 
Amfer F?f ^tAft t 

32. FTfrTFF felAf, ^TTfe* 3Ffe A At% A) fer ^Aq-._( i) ^ 3rfelA Ft afefe fefK 

^rfAfFFF, 1947 fe 'Smf^rAn FFfeK F?t ^ — 

(FT) AF) fe '^AFTfrAf fe, At 3AAfnFF fe 3TFfeAn FFfeK Ifett oFFTTFT Af FF FT AA "^fFTlTF AAt fe 
mRAf FH TKTF FT FFFtA wf Ffen FT wf FFT tAfT 3TFFT 3TMFT 3RFST MF A FT ^TFrF&T ^T A TTFF£ 
fA* fen FT fe* «RT TTFT I 

(if) 3fet AFTFTeff ft Af> fe feft 3^ f^Afu! ff Aft frA A AAfe fert fftA fe AfA A, feAt FFTR fA 
^?TTcT FF 3TTFF fe* fen FT FTTFF fett FFFT A ^TOF F^t* fAfT FT FTffe TTFF A fett tfefFT, 3fefe 

ft 3ifee ffAf A TO fe" fen I 

( 2 ) feAt AA ftAftA fe AfA A, At AA A? ft ff ft fttAfff tott ^ At fAfft ftt A^ ft ff fet* f, ff fFfeR 

At ^TT TTFF 7TFT FTT^fen "FF FFT A^T FjAftA AA T^FFT A^ FT FF FT FTFfFFF F7TFT I" t 

(3) f^A fsAftA fert AA Ann ftt ttftf FFt fen ft fft Tfer fArfe fA?f ft feFTF>HN fttf fA f^tt 3nr 

3iAscii, TT^ At ^T^TT, lAAAt Tlfet fe TTTF AfejA AfAT*, TTTFT oFFTFT, TOFTfe 3TFTTF '3fenn fe ffe A FfeTFTeT F ! 

33. tttff Aft.—( l) Atf 3rfeiA ft Ffefet, tt m mferA fe fe ^TfefeT fe fAro, feAt ^fe } ^rferffe ft 
FT fenA fttt AFTffer feAt ^ttf fe AfA A Tn^F ffF Aft i 

(2) ^tft Frtf srfefer ■^F fAfew (l) fe ^rfer fen fft ^ fft fA^ 3Afftttt ft ftAfk! Artt tttsrt AA ttff fttf 
RRFFT FT TPF TTTFFT 3TFFT At Attn FT feAt FTTfeT^ F>t STlfeFFT FFf Ffen I 

34. ar fenA ft FiAxi i fl % totf A Fi i AdiH. —(i) ^ti arfenA ftftAftA, tt^ ftTwA fA A^A fe 
fAFR, FT^ toA FT fFFT? 3 AAfFF TOT FFT Ffen FT F^ FTTOF TFfeTT FFT FAFT 3TFFT 3nfe TFFTF A FT feAt 3TF 3 tTfFfA 
FT FTAfet fe TFFIF A 3TTFtfe feAt TTFT FT FRFFT A TO FFf fen : 


FT^ FTT FF-fFfFFF fA FT^ FTcT 



4041 GI/10—2 
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(1) f4# 3?f«RFRt ^knct 4 7RRFT 4 TfT 14# 3T*q qi ‘q s: 7. T^THFR^T 4 3FRR ^ 

ttt 14# ^ tjztRrt 4 faq f^R# gm # 4 fe 4 tw #c 4 l\ 3n4f>“ ■t^ct wi ft 4k sr^qrnfkF 
IR^T tr 41$ faqi$ W 4k 

(ii) 37te7rNf Ttf ^Nftrqf 4 Tm £RI 3n4frm wqp* 4? '3# W3 - 4- rSTqlcf ! 

(2) 04) 41$ arte# tjt f^rfi atfsr^# ^ wtemi x; x< 4 !«?♦-:• : k v ssin* ^ 4 wa q? 

f4# 1%$ 7TW< Wi4 # 4?; <# 4 il'TC? 4V- ; .:. •: 41 -v^ilT; 

(m) 41$ arffer^rfr ■r tp^rI, 14# bwr ik< 14# zt-vxfi -m • ^- , *p| ; * ?fw 4 Rtr 14# Hsqsraf 
T7T fTR ite 4 #4^# Til WM # Ikqf FrTT* 4 f4l. -q •:-• ?Vqq -qf #hjr | 

35. W^PfT ^TT.—4$ 3?f«PFRl Tfl #?: 4 #n 4 -V-77:7 #f cf* sfpR ~5$4 ft#* cR qgR ^ 

14# VlfTOltt TR 41$ 7F3#f4F TfT 3R? wmt TO* *v;T 1 S^S;m tt ; - '^-r;f ',:;• ••-., i r. ^nj | 

36. srf^qro —4t$ arfaq*# tit qntgrtr,w? qtf 47-iff 41 •;# 4# # f •' : -,\4# v?xr ~£ M4 3T3*r«t 
'4 4^341 tit w 4 4 41$ frfa TIT 3P? tt44i '% Tfirv Xi -jj ^ .f *i r' f Tq • T *Ri i?i ^‘tni tji t 4 <?fRTR 

^ i "34111 Tn 3TTTen W 1 Tfjt W«ng ^TFf ^TT I 

37. ’mfimf w OT^R--oRt| 3Tfwd tit -<&m§ r .* 

(T?r) fsra du ff fWI 4^5 4 T 3 B 1 -T 4 'RT^ 4tt. 3 ^f»-T 4 TT 1 -v-v:- T“ 7 n44 vT TlW^TT cloPFR ^Tf 3 

3Tf ^r4«TT W 34R; 

(im) smt 4 R 55 TRT 4 4tb f%“4t w-^4ff, 3^f«4 ?;r^7ipiiVS 4 wm ff #«tt 4t w^t?t 

cffr 4 trtNt %i%4 4 tfr srr4^:i ^ qv.;v-; f f^r 44,3u#4f ^\ wrfM m 

f44 MK 4 TP^’TT^ H Tft; 

(TT) W^RFT T«TR ^77 44, sfNWf, 3-if xr;v E tq'n •> ■; i 'fM 4 f^ '<4^; 

(tt) Hi^chdi 1444 4* 7 t44*rt ?4R 7 ht cnft*R tst 4q i 

T?? Mm 4 3J#3Ftf 4 IcTR “TTrW^ Wi ” 4 ^-- -O qf<vrx ; v ,f^iR f of^r T3FTcn 4 ,44 

tit ^t4 3rt«tt ^mr ^ ^ f -<n ^4?i 4t ^44 4 ^mfr t s 

38. 3c44^—3Tf€R5Rt tit ^714 WFM tr 4f tf.4 ’iff 4*•; 4 f-V.4 tX vf ^ 41 41f4 

4* 37RT 41 I 

1 %fWT 4 TTqfjRl 4 kRT “t|N TS4iFi n 4 -Wtf! ~' v vq ,;:•; ; v; :- ; (Ji<m 4 

•3t4ift4t 4 ^q^rc 41-. 

(TF) yil/)R-h 7q4 4k 

(13) kR -^[g- 4t TTfrr -qr 37^4^; 

(n) 44 ffkci angf4raf; 

(TJ) <*}$ 3T7RtcT ^ifprq tkTsTRT; Tlf 

(t- ) 3T^pfkr viiORq , kfe-F in kr-klfe'^ 4q 3n ; 

39. Tirferai.—ITT 3 t«tto 4 'f4n41 qr tto t-',t 4 krqr 4k e ir ;, n ^:4 ^r1 4 jx M4t4 

41 4t 3R3T i ttt 4 ^4^t, 3R^Frr qi fqf^rqm tott t q; 4 44 ^ wm ; 4 % 4 i a 4 #tr Rkraror t qr 

3tt 4 3i^$ iT 41k4q 4 *t ttt 4 i si^trh 44 qn.?n i ^sn ^crjr 4 fefr >r-: .:■■•! -;, i ;; 4 %n tf 4 f 44 

qi 3#T3T Eiffel4 3TT qi4 ikn, 3T^4' ,--- 

1 . arfekl: 

(q>) #4 Tnffqrjf : 


(i) 

qftfqqr ^tti; 


(ii) 

4w4 wm 4 i’srt kciqfi;s; k^4kr i tjt trrt; 


(iii) 

q4=4r4qRT; 


(iv) 

^4^ti -qr 3?!^T 4i -gm "fe 41 ?;i feS #{4 w wifq ^ii4 ; 

»H‘i *5(71 'jq^fwi qr kk 3RT 7^4 


4 ^ft 4 *31(4 4k qrf^T f; 


(v) 

tM 4 f4ri 4 c?q 4 41 <qwr4 4 4 k- ww 

v-is-, • ; : v •': ;- -- (r| 1 qCT tfdET 'q?H> 1 





‘«r trrr : sramnpT 


[rtr m—4] 

W Tgm wrfef; 

(i) fefRR 39 4 &hfwm (1 ) 4 TSSTS' ( R5 ) 41 RR (v) 4 RRTSreRfe 4 felR felt fefe •' -^V 
4 fesr W » br wt 4 Ac fe#' Rfe fen-rc ?rar rr 4 14 qqt sferpj £?;* # v 

4t 3^ ~a ^ K^ferf iB?^rr rt R$f 4t< rr? M sraiftr 4t wfa t< rHi • r ?.< •• - 
4t -;M 4t TRfe ^ r»i Tmrar 4 rt rt rbT #n; 

(si) fen mr rt ^ 

(iii) a#rarf4sri^%; 

(iv) im 4 %vtw wn 4 *n«ft fefe $ fe tV^rrr nrsf 44; 

( y ) -q-^1% 4 RfRPRtf; fel fefe? 4 fer ftfel 44 I 
Mwi 4 RRferr *4' %q, IfefiFrfeRr w4 ‘4 4tfe R' rbT 3mj4, : — 

(i) felt sifeiTt 4t, m m 4t ftgfe ‘4 f^swRi 4 <fe fen t, fernfa Rrfer rt Rfer cfet -, .- 
4 RTfe 3IW<?ffiT 4 W FTfe TTep,* R? 3?fe ROTffe RH Tfef; 

(ii) Ri^fetR RTT RPR 4t 4 3RRTC RT felt StfeRi 4 RRR 4=IRRH R‘3R4t.RSfeN RT 4fefe/ : - 

fi^TT; 

(iii) felt STfepTTt RR FT? T^RcR R£ tr< 4 ffe TRHTT'R RTtfeRIT R fe[ RT RRfo R RITRT, fe[4 ffe RB fer?' 

rrr#3rir 4 Tfen feg ftt 4 ife fr4 rw4 rt fern rrr wwri 

(iv) 4fer 4- Ife r4trz? srfe 4 r 4r rt anpTrfer Pfeifer 4 4fe fe 44 Rife ^ 1fe fe> 
37fwrt 4t 4t Tfel -qr ^frm cffRT; 

(v) ^ V* WFIFPI felt 37felft m w 3(Vm TT % ^ feR^T ^4 ^fT '3^4 ^ 

3Rfe uwfe afef ^^1^4 fe ^’Tf^r rrfi T n £ n, fern ite ^rr ^ Rfe*s: 

(vi) rM^t 4t afei 4 4rsn m ^t 4 ^ ^ fe4 ^ri ^ ^ 4 Ife^M ^tt it #iw ^4. 

3rfe fefe 4- fe«Rt ; ^t fe# 3?q^rr ^ tMish ^rr *?nfer ^ ^ 3^feff 4 s^ttr ^ *fe ^r q? -:. 

(vii) Ffafefe R7 felt 37f^fet «PT 3 Rt 4 ^ #TcR ^ ^fecfo; 

(viii) 7%rft 3TfelTt offt,— 

(■5F) feft Tffe^T ^TR 4 37#7 ^ 37^?7T ffecT Rff^R!*5T? afef 4t TRlfRT RT, fe^fe ^ 
fen TRT 3TT^ 3Tfe fefe 4 fef«P# 4 3{^T; 

(T®r) felt Tffe ^tr 4 ar«ft^ fefe, Rrtt Tffe rt ^tr 4 fe«Rf 4 3 ^rtt; 

(R) ^aferft 4 WT 4“ R, 4t TRTfRT : 

RT^ feqq 39 ^ ^R-fsrfeq (1) <£ (^?) ^ft ^ (i) ^ (v) 3 R^TTfefe ^t Vllffei Wf 

'snffenft crt crft srfefncf <$t ^ft ^ cw ^rfeift 4t fefe 4' ferfefe tj^tt ^it i t 
wdt,— 

(i) TR TR a^mrif “4t TfTTT tit fe4 37T^R RT OTt ?nfe4‘ 4 3qfefe ^T M fen t; 

(ii) WRT 4t nrrte ^ 15 fe4t 3fe?4 RiTR Mfe RfrTT^I ^RT ^TR ^ 4 fe 

gfe^T M; R3T alk 37feRi £R( IR^cT RfcRSTT 4 ^ Bt, RT 4 RT^Tc^ feR 

feRT ^TTRRT : 

RT5 RF f4 3RR fefe R^ RTlffef R R feft RTlfe 4 afefe ^ 371^1 R^TR Rlfelft ^RT 
fefe TpvM R £ f4rft 3ji^I "4 iTTRIR, RBI f4RI ^TTQTn 3TlT RnRsid R 3{RIM RI 37RtRt 4t f°kP^n 

f«lHl 3^T 3TfR^i<l 4t Rh fel 4 r BR "RTR 4 14R fef f4 "3RRi R7R 3TRtR RI 37^4 <f>T TtR '^R 3-tR T-RR 
4t RfelT R4 3TRTR 4, "fe 4tf 3TTTRT Rife Rlflf fen RIRRT : 

RT^ RF 34 f4 4^ RTR TFT 4t RIRRt, rIr,— 

(i) RfR # RTR# $ R5RTRR Rife 4 RTRT % RR f^R fe RT RR^/<T SftT 4? Rfefe RRi R5T *^RTR 

fe’t; 3?lT 

(ii) 144 3TfeT}TT Rit mr- i -444 4|. ^ '4 F 7^ RT^TRR' ?fc 1W 4t TJRRT 4 R< t feRR 

RB RR RT^vvik 4 IriR RiRt 4 R4 ,i: RV( 
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(iii) STfSRFTRt 4 TOR^I «TcTT3 : rt 4£R4T TO 3 tTO RfRTR 4 TO 4W TO 4 *ql«t>K RE MtT t I 

i eeNTO: 


(ED TOTO VTlfaiEI: 

(i) TOM; 

(ii) TOlTO fq<>& yfcjchci frofERi 3Tf4fTOM EERT; 

(iii) WETCt 4 3TEfqR> TO 3M? TO M ^cHcjfc 4TO WTT; 

(1st) MPWEI : 

(0 

(ii) T5F RET 4 3TRfRET TO 3TEfE TO tM TOfTffe (^f«&4l) 4<£ E^ET; 

(iii) Me e4etTO#TT; 

(iv) EfE TOf MERER 4cHMH RT Ein* WT t TO TO TO TO MreETR 3ME cT^T 3 Rt4 

Pi*^a< y^>H TO dm TO Mini; 

(v) TO 4 ^ZTRT RTFTT TO EtTO IdTO*H TO M fTOTOTT TOT TOTO; 


(vi) 


(i) 


(ii) 


: 

RTEJ *?STE ETfTOTO 5RT MlRE 39 TO TO-Mm (2) TO W (TR) TO -q^ (i) 4 (vi) 4 
IT* EE TO 3Tfa<lfsa TOt TO ^i^fl EE TO— 


3TlTOT Em ETfEETEt RET fdfisld 4’ TTRTTTOTcT E TO 3fft ^TT TOlf 3 TTTOe, feifM 4 3TETR (3 Tt4TO) 
TO IdlfEd f4>^ fsRI sf4 eeIeiO TO fTO( ITOt TO4 TOe fTO^ fail RlRcl eTO ITOhi ETljpTT; 

3TKTR (3TfM) ETTT?r44 WERFTRTOeE 

fTOn f: 


rtej rt? sffc % ee^ TOe ee4 TO 3tttottof eTO TOTO, rIe,— 

(i) ETRTER %TT i % TO^ TOTO TOTOETTrTTtTOTOTOrEE 3TRTR EOT El4 RT RR^gfr ETT RE 
3Tf4<lfH<l Ee4 ETT eTO 

(ii) 4 ^4-qiO TO c hK u l EEtTO TJTO' ET4 TO 4 f4<TO e 4 «h^mK A ER ss TO TO TO 

DuHE^I Eo" 44 e h‘rl T MK ^ Rl^ ^.l4) 3TR 

(iii) ^4 ^ik 1 4 ^qTq^ <+)K u i TO3?t ^ 3 ft4 'toft 4 tto ^ ^ "4 <41^k to: fTO 4 I 

40. uftfRii ^rr 3 tMtto.—tt^t MtorI ^rt Mm 39 ^4 3t4^T34 ^t arMrro fro ^tt tort,— 

(Ri) 4F\ 36 rf^R Rl'H c 4 3TTVR RT 3Tf?EFKt RT «b’4^l'lO RT VllR<1 3TRElfRR r 4 'STTcft ^RETFET RT 4^1 ^TRRET 
4 TOM RE Mt TO i; RT 

(TR) TOT* 3TfTORt RT r 4 3TmTfTO 3 Mt ^ 3RRR ^ fagM TO t; 

(R) TOT 3TfTOT4 RT r 44I<I RER Ff TO t; RI 

(R) TOT M4 TO ROT 4 3TfTORt RT R»4 rk1 r4 W*F\ TRJTO TO TO^R *4 RRT %; RT 
(^) TOT ^Eki^ki ’FR 4 fqPiRH 39 ^ 3TRtR fqFlPi^ RfTOTT RR Hlcn RRRT TTT^R TOl 4 : 

TO Mm 39 r4 TO^T34* to to to TOtoto TO Irtrt to rTOt to to %tt rr4 ^ toTO r4 %Mt ^r 
4 MrRiRad sfE r^ r> rto tr^r TO RR M to 4 i* 1 

41. TOTO RvTR TO RlfTO TOT RTOTRtTO.—TT^TR RlfTORt, MRcT TO 4 TTTRRR RT MlR 3TTRR RTR fTOMsRT r4 

RR TtTOtT— 

(i) 3TTTORT TO rto 4f, r4^ rto TOrTO, TO er MrrTO "4 ^tor TOtrrtr 4* t, fTOTO 4 rTOrtMt’ 3trtr 

TOto4|; 

(ii) r>4rk1 TO R9TT 4, Mtrr 39 TO 3TRTO TOr rr4 TO %rrTO TOrTO : 

RR3 R5RT RTfTORt 3TTO MRRfTOR 4 4TO 4 RTTRRT fTOTO 44 3TfTOT4 TO RTRMfTOrT RE EtTOrT, MTO 
3TctTOt 4 MrrTO, TO [TO 41 3rr trrtTO 4 rMt^rr rt 3rtt 4, rt TOt^ TOrt 4rto TO to 3rfRRrr4 rt rTOrrt 
4 totor TOpfth 41* MTO Ms rerrtMt Mr TO TO t, TO f 1 






[to in—taro 4 ] 


^TRcT TO TTFFF : 3TOTVTT tI T 
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42* wi tot.-to 1¥m'kfrort ftf 4f FfFfront toft 3 fro-troM’FTFt 3tfFrotT ftto 

STfFTOtt 3 TOT TO <* 4 frI F^TO TO F mfai t 3 rfc ^T irfi ^ 3 T^ ! mH l cM* F> l 4 c| | feF I 3 TTTF Ftf TOT t 3 tk 3 TERST 
Fit TO FF f4T HIH<4 F> F*Ft* 3lk mR^Ri'hT TO TOF 4f TT§4 |TR 3tfTOfti 3Tk e t>4'4T<1 F^ft Fit FTFcl FBR 3TfF<*>l<] FTO l?t FtFT 
^ifbw, eft 3JRTUJ TO Pl4?T 4 ^ 45*11 fF> 3TfFTOtt Fft Ffad Wt FTfaTOtt, 3RnfccT 3Tfacbi(| 3rftr c b4^l<l fW FTf «Ti^Cl F$R 
yifaTOO Ft 7 !! sfk FFTt Ft lq <>4 34 TTt T ft 4 f FTFFF WF Ftf 'Jll^fl I 

43* STT^RW* —”?F f^PFflf 4f fTOFft TO ^ ^t4 t^F 4! ftHfafteld TFFF TOT FTF^Fffi TOT TO 3TfaTOTO fFTFT 

TOTT f fFT 3lfqTOfT FT TOf-dkl W 3TTTO<J| TO FtFt FTFT ' r RTT t, 3T«tf^ ;— 

(FT) TOT TO StfFFTO f5FFTT TOTT f % ^ froft SlfTORt FT TOfFTii Ft 'TO 3TlftFFT $ FT 

3FFFfTO F><Nk TO FRF FFftcT fTOTT t FT'kk oilfTOFf TO FT^F ST^f^FT t FTt ^ 3Tf«TTOft FT 4»44l(] Fff 
i? FI ^151 3TtF$T F>t TFT 4f 3if4«?>^*iT TO 3i'4 T5 ( u I 4<+) &Kl *jfc(Fl'Jt’ 1 e 6 tt d$l fTOTT ITT FTOTT 1? TOl 3Tf4eh^4l 
TO 3TFTOT ^FFT SRtTOT FT i&Zfa FFFkTT 3TRTt 7 T FT T$ 3P? FTfFTOtt FF TfWf TO TF^ft fTOTTO 3TSF$! TO 
31^4)Fd fTOTT *11% 

(ta) Ffc sitotot ft4l4 ft Iffr ^ ^nfwft ^r ^tftofth ft ^trtt t % sri^Ft ^i TO^Tft 

3F[?TlTFTTc*T3> ^RFf^TFt 3TTTH ^TF HlHdl t Ft 3T^F[ TFT^fcT! 3TT4FT 

^TT T^rt 3TO 3TTf^ e bl<l F^t, 'Ft TOT TFFT-TFR T R ^T! PifarT f3ff4f?FRT f^FTT WF, FTTFft ^TF TFTTF ^4 ^ f4l^ 
F^T! •hVRtF 3rfi(chj<l '?tt oc^rml ^ fq-On? ST^TTTRTrFFT FTr^FTFt 3TR^T F>t ^THt TTFvHT; 

(F) ^f4, ■qxnfT«TfF, TTFFkTT 3TT^rn ~Q\ 3TO 3nf^FFTft F^t TTFTTF T F I^FR ^ WTO^TTTO ^TOlTt 
^TF TFT‘t’ fF> TTFf^F TO^Rt ^ fFTT^T 3T^TRFTf?FFr ^Ff^T^t 3TTT*T ^ 'FT TTFieft ^ TTT fqR^nT 374tF 'FPF, 
fawfa 'TO 3TT^r FT trot TOT ^4 ^5fF TTcTTO TOTtF TO TO TOto ^ TOR^ 

fror wtr, ttW ^tt 

(F) fFFFftF TO 3TT^T FT F^ftF TFTFkTT TOTtF TO TOf^m F^ TOT ^RT FTO FlfFF^ Ftt 3FRt 
F^TF^FT; 

(^) TTTO FlfFTOt, fFTt^ ch*4tF Md4>dl TOTFT FTt 4f!4)1 TOTF ^ fFTR ST^fFcT FT^TT % FFT, FFTtT«Tl7T 3TTTW FT 

3fFft fh RkRtd fror to; ft fro; to; ark Wtff ^ stfR tkfFFF 39 Ft 3 tfTf differ ft viiIwfi arfFTtfFF Ftt 

TOT; 

(F) FTO FTfFFFTt, F>-4)^ TfdFKfl TOFF Fft T7FTB“ FT fFFR FF4 ^ FTFTc^FIlfTeT 3TfFTtfF<T FFFT I 
TFFftFTOT : fTf tkfFFF ^ FFtTOf ^ trot 3TfFFFft FT F>4 fk 1 Ftt W 3TTFFF FtT Ft4t FF TR^Tf TOJTT FlF FF FTOF 
PlFK°l arfFpHH, 1988 (1988 FF 49) FFt FIT! 13, FRT 14, FIT! 15 3Tk FRT16 4f FFfwR’HlRfl 3TTF7TfFFt FtFTFIT FF FFFT 
t FT TO 3T^fFcf FFtFF F^ f^TR FT TO Ttf?T Ff Ff 4 FtTcTT f FT TO 3T^fTO FT TO KeJ ^ FTF TOFt FlfFFFf FF FFtF FRFT $ FT 
3TFFf FlfFFFt FF 37 fTf FF[4 "4 iFRcT TFFT T? I 


44. fFtTO FZ j^ff r F t Ftt MFFtRTF FTT% FF WfF.-~TO If Rf fT ^ 3TFkf fFRTt TO Ft FFRFT 
3TfFFFTt FT FF^TOt, FTO TFTfFFTT Ftt ^ SFJFfF ^ fFFT Rh4l fFfFFT '2FTOTTFT Ftt R4tR»ia TOt fRf! I 

45. ^^iPi^Prl ^ t p^r^ a t^y tTO F l R F ; F>l4^F I.—( 1) F^tT^T 3TfFFTRt FT toHttT, Ft FTOR ^ 3TTTtF ^ 
3TTF1T FT fFFTFFTFtF "t 3flT ^ft 3tfFFf^FT F^t 3F^ 37TFT FF ckF 3T5FTTRTF7FT F>i4qifWf ^ TTO 3^k FTTqF Pt<^b4 SfU 
■TO FT offFF 3TTFF TOt FFF F - f4fTO FFtTO ^ 3tfFFf^FT F?t 3TT^ ^ MVFT4 kFT 4f TR^TT TOFT t 

(2) 4TF 3TfFFFTt FT FtkFRT Ft kRFFFIFtF 3Tf^qRrt( Ftt cfRFF ^ FYTO;Ftt 3TFfF ^ %F iFFTt fTTO RqR 
FF FTF TOt I 

(3) 3Tf«TF7«1 FT TOfFRt, f^RT^ 3T3^TRFTRFT TO^FTFf 3TTTF F?t F^ 3TfFofRfetl F>t cTRk^ FT T^FT 4f TOt 
T#FT fFF^ F^FTTTRTRFt F>l4'FT#t ^Tf TOR FT^T^Ft FTFt FF TO FF4FT%FT TRTFT TOf Ft FTcff 3^R TO^ TIFF F 3fftR 3TTF7T 
FTftcT TOf FR f^FT TOT, TO TO F FT 1 

(4) FTTT 3TfFFFft FT FFfFTft, fFTT^' fq<>4 3T5FTTRTrTO FFFFfifT 3FTF F^t F^ "t - , ^rf^qRai Fft FTTtTsl ^ M^Fl^Fft^ 
4 tIF 3^k/FT FF FRT TOT' FtklT 3^R TO4FTFt ^ 3fk TO FT 3ff?R 37T^?T FlftcT Ft4 TO 3tfTOFt FfTOT RfF ( 4)4^4*) 4* 

3tf4 ^ff ^ srfroF # Itof trot 3RT 4 ftR^Ri tofft ^ totf to toff toT* ‘FtFT i 

R^ch-TUl : j$\ fFfFFF ^ FFTTO ^ %F fTOtFlfFTOT '^t 3^ FFFH ^ ^TOH ^4 TORT TOFF, 3^TRTTOTO 

FTT4rot ^ ■'JTT Ft4 3fk FSR FTfTORt 'gRT 3TfTO 3F^T FTftcT Ft4 TO ttTO FT FFRlT sfk TOFF? TO Ph41fH TIW FTfTORf ^ 
3ff?RT TO^F ^ ^T^FR fFR! FTF 7 !! I 
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46, ROT RTfftTO OT fTO TOTO 4T qTOlft qft TOTO fTO R1 llTO A ftft fTOTO 4ft TOft ft" 

ftkii 3iP^«hi<l 41 4 >TOi( 1 fH^Rikaei TOd fftTO TO 4Tf ^4 »<k TOl, 314^ :— 

(1) 1TO3lf44>!ft4ftwft :— 

(31) TJR ftfR— 

(i) fROTR 4^ 4?ft TO 4ft ^TO 41 TOR TO fsRT ^R T|R TO 44 R^T TOf ft! 

3lf^cr>iO, FiTOi 4ft ni<Ioi ft ^ 4ft aidot 4ft 3HI6< U I 4R RTT 41,— 

(ii) 4YRiqqof 3TTO «ft TO,— 

(4>) TO TO TO OT faTOq cftl 41 qft TOt f TO 3Tf44Rft ^ 3R ^ TO 44 '/ 2 4FT ftl 
3<It|chi<l fTO4R 4ft flldoj ft elld<sl 4ft 31T?TR 4b1 R?7 4T; 

(13) TO "TO TOft 4f?ft 3lfTOl4 ^ qft TOt $ TO 3Frft TO RIR ^ TO “ip ftcR 4RT TO 

fTO TO TOTO qft TO TOTOTO^ft (14); 

(3TT) TO- 


llefSR 4ft ^ TOft <£ TO, TO 4ftTO, tqTO 4ft <ft fR414, TOnt TO A 3 R 4 TO qft #HI 
fcff^qq 46 4TO-fTO44 (i) *$ TO (4>) 4ft R4 (i) TO (ii) ft 44! fTOTO 47^ rrr; ftiR -ft 3RRT1, 
qft 41 41 3Tfqqnfiqf ^ Rift wf 4ft RT^^ft' 41 4ft I 

(2) TO^lft : 


(3?) TJR TO— 

(i) Fm«U ^ #1 RTR ft TO 4ft TFfftft 41 f44R TO fTO RR TO 44 TO ^ RR 

RTOlft 4ft fROTR 4ft Rlftlg 4F> ^ 4ft did <21 4ft fTO 1?T «TT; 

(ii) 4?4Tq^ arqfTO TO : 

(4T) TO TO TO OT fftTOq eftl 41 qft TO ft 4FI RR ^ TOT 44 3441 ( Vz) ftt qftq i ft ^ 
14TOT 4ft 4TTO ^ TJcf 4 ft 4lfP4 4ft ^ 1ST 4T; 

(13) TO TO4T4, ^.. 4t4 f4TO4 TO 4 kTO TOkrl 4r44Tft q] -3TO fq^ft 'Sff^lTO 
(TOfftfTO) ^ 4TOI 4?f ^41 i; 

(4) TO TO thrift 4^ft TOqro gm 4ft TO t TO 3rfTO^i TOTO 4ft TOTOa TO 
4Rft ^ fftTO 41 4fTO t eft T^ft 3Tf44TO 4ft kTO TOt 4ft cflTO k W TO 4l W4I4 41 

fHdH4 4^ TO ^ ^ TO4T4,, TO ^ 4ft Ht ^fll TO ftf fqTO TOTO 4T 

^IdPlfk (MldPlf44t) «ft c bK u l dsl sift 4ft 4TTF "ft, ^Jll ddR lfft4 ^kni 

( 34 ) *rft — 

fftTOr 4 ft ^ stTO ^ TO TOr Rk 4' TOt 4, TOTOkf, TOttI to sfk to q-fft 4 ft Tori TOto 
46 ^ ^T-TOto (2) ^-TO (4T) 4ft 44 (i) 3^1 (ii) 4^ TOTO ftf TO-f TOTO TO! TTTT TO 41 
4cftTR 4 ft 41 4T ctj^ikqT TiRli 44ft 4 ft 011^41^ 41 4ft RHlft^ • 

4Rg 4ft^ 3rfTOlt 41 4TOlk 44 TO TOR ftTO R4 44 '^TOR 4TR1 4R4 44 TO4R TO’ TO 44 TO 
4F SR 4T4 qft TOR TO 4TO t TO 4f TOft TO fftftTO, 441411, oft% 4T TORT4 ft* TO 4FTT t : 
RRI 4^ sftl 14> tTOftnf 4ft 3Tqfft "ftlR 4f4 4»1| 3 tT 44>I<1 41 4»ft4ld, 3 tTO TOqqfftcn 4ft 34^ 4T4T 
4Tlft 4> 4TRR ftTORfrT Si RT4T i? eft “dUqft ftTOft^fk 4ft eTlftlsT ft TO 4ft^ ftTOf fftqls 4 tTT 444 "TO* t4v4I 

RTtnui 


47. ftTO fftTO TO ft 4RjTO—fTO 3TfTOTft 4T TOTO 4 ft ft<4 ftTO fftTO TO ft RRl 3ftTOlft 4=TOPTf 3ftl 
Toot TO 44 ; 3nfteT^el 4tR TO 3rfftTO, TO 4ftTO, qft TO fTOeff 4ft 413 # 4 ft ^ttTO 1 

48. TOTOt 3lTO TO fftTOf 4P5T fTOuui.—(1) rot TOTO, Tort TOTOTO TO OT4, 4S fTO ft 

rTO tftr 44T 3rfftTO 4i 4 >TOi(I 4ft TOr TtTO TO TO rr qfiTOTO* fti 4S ftft fftTOr ft - TO; 4T rr rTO 4 ft TO TOft 
4F fTO^RTftH 4T, TO 44 3RR R4 tT fTO 0 IIM.M! TO 4fft ROT TOTOt S^ft 3R44T MftfTOl OT4 ft eft ftRl 4lft 3TKR Rlfftf 
Rift l4v4I 4114711 l41R4iT 4R14 3lf44>Tft 41 4lft4TCt 4>l ftft rTO fi^ls TO 4R 4TOT4 4Flft ft^ 41^4 4ft I 
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(2) RR 3TRfR 4t, f4R4 3TfTOT4 RT *4^1(1 fHdfad 7TO %, Rfc RRR TORT RT Hq-^d R#f f4RT ^RTT T?^4 

R? fRctff Rf srafa RT 3RRRT RSJR 3Tlf^RTITt 4 144 r4, 4 TO 4 Rt4 ^\qif\ \ 

49. 3Tcftc^T RR 3lfiroRTT.—( 1) 4t£ 3TfRRtf4 RT 4>4^l(l FT fofwff 4 3l4R TllTcT 144t 3TT^T 4 44 3TT^?T 

4t RTf4 41 TOT® 4 45 14*41 3TRfR 4 sftcR Mw? 50 4 cifrdRsId SPHoT RTfTORT 41 SPTlcT RR -H^ 1 II I 

(2) 3t4iC 1 3nf^<+)l<l 3Tf^Hlia: 3Rfcf 4t HTf^cT 41 dl<1<2l 4 W RTR 41 3(44 4 4tcR TOfctf Rtf fqpl^q r 4 j H 3?k 

3TTTO Rrf4r r4rt i 

50. 3r4ft yifacbifl —41^ a44r fHHPrifed 4 rrst 41 tortI — 

(i) 44, TO 3T*R$T RTO RffTOKt t; 4ft 

(ii) 3RR3T, TO* R^ 3RR 3TfRRtf4 RSTR RTfTORf t t 

51. 3TtffarT 41 3*48^4.—3T?4r> TOta 4 fdHfdftsId 34^4* RR TOH fTOT TORT, 3TRfc[ :— 

(i) R^ BTRRR? TO "4 cT^Tt f?re 3?4 TRRFTtR TOT 4 'TOR RR 44 3TTOf4R fq«ii< sfk 3TfcRTR 

4 RRR 44; 

(ii) ?r4 44 r 4 RTO afk 3TdPW 44 fTORR STTFRR fFTRT I? 3^4 R? - 3^4 3TP7 4 ^4 44; 

(iii) WR qiT^n 3F|4 r f4RT TORT; 

(iv) RR Rrt <^f4vici TO 4 44fRR r 4 Rrl TO4 i 

3TTOR-5 

4?pt 3frr to 

52. Rtf* RlRR^T 3ffT 44 r 4f4, — FT fRfRRRf 4 TORRf 4 3?4 r fR, 4cTR 3^T fWt 3Tfwft ^TT ^4^1(1 

^ 3fR^ ^4 Tft^cT W\ 3fk 3rr4sF RRT ^ 3TfFTR ^ TO ^ ^TFT ^ ^T ^4 TO?T ^ ^4 | 

53. ^ ^fTT 3^T ^T% TTOTRT Flf4.—iTOt 3lfw^ ^! ch4^l4 Tl^T «HN ^ 3?tT TO ^T 34^1 #TI 
’H4Ihi |4 'jii^h : 

^ ^ 3?fTORt ^ 4i"4^f<1 ; TO R M^^cl qR t^TT 'TOT t r4 3TTTORt RI 4>4^l0 ^ ^cH sfR ^ 

^•D^td ^4 ^i<l<a "4 ^hihi >jih<4 : 

3rf4 i^r 3Tf^T4iTtl ^4^10 ^4 4^1 4 t4 "^TTcft ‘t’ c4 4cR 3^4 ^4 'RT M^-diqq4[ ai4<a 4 flHIki 

54. 4cFFffe—%4t 4TOTH 4 4'J^fe, 3R 4TOIR ^ 3TrTO TOR ^4^l4 3 Jc4^ M¥^ 3^4 tj444r 

4^ct #4, 44 3mf«r r44^t 4t, tottto ^4 rt to^t 4 : 

3Tf^=bl<l RT 4>4 ^r 1 RHT '4 3I8?R f^T, f4R4 3TRTT %, '5^4 c!T 40’ 4t f4( 14n, 4 4cH^fe 

4^11 


3TOR-6 

^€t 34t M<y^UI W TO7 

55. W£<il 4 TOR.—fR 4 3H«l4f 4 3(?2 t4r, 4tf 3Tf^4>l(l RT ^4^1(1 P-l'^-ifcdRan 'TOR 4t tsj^d4l 4 

fcRT TO fun, 3(4c( :— 

(rt) 3tt44to ^4 
(■^) f^4mfTOR^4 
(r) 4Rr44t^4 

(R) 3RTIRTO ^4 

C^) fTOR 3 to4to ^4 44 144r ^4 
(R) 3Rjf?T^4, 44 
Os) f4gcR 3rrom 

56. 4^T RR4 4 TORR yifWld—■R^fR 3TffTOl4 RTfR fif4n RR4 TO RTfR^cT 4t^ 3RR RTfTOT4 

fqpi^H 55 4 RRTfRfRf^^ f44t 3TOR 4i 4t 4^4 ^ r4 t tt I 
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57. 4 qT ^£<4 4 Rt>41 qT eh«falfl q4 ^TTO q4 —(1) qq 3rfq«htf 

4 4 ^FTT q$t tor q? K^cll i, m1«i $4 4t 4qT 4t 3T^ra7^nTT 3T4f4cT 4 4 "RaTR TUfa^R) lelRsid "4* <Hl^l SKI 1441 

TO[ 4t ^4 ^ niH\< qi Mftt43< u l ^R w <*><\\ l 

(2) n q>4t 4qr ^r qr^n 4tarqq4, wr 3nfqq>kt fq>4t srfqqqft qr <*4qkt 4t wm ^tt k^ti 4 4q>4 3 p4 

«tJ^oq W°T RT If^4RT *TT : 

qqg qfq 4tf srfaqrkt qr qtfqkt ijOTerq 4 rtst i 4 q$ 3 t 4 4k q4 qgq 4 w4* srt efte^ 4 %r 
"3^4 £TCT TTO qi«rfq*> ^t 4 4t 4*kf f4^ q4 4 RTq 4ni I 

58. ^s€t 4 1TTO 3TT% TTT 1*4 ^T WT.—4t^ 3Tfw4 RT qrfqRT 4 RT i, qq <RF ^4 
SpqqT 4t^ 3T3^T R ^rkt W 4, ^4t WB R7 *5^4 RT qTRR STIRm q*T q* RT qR 4 ^TlcT *TT l 

59. ft Him *ftl 3Tftm>Tft IT q*fal4 4 fair T^€\ 3T^q mff—f44t 44 atfqqikt RT RRtqkt 4t 4tf ^4 
4^c mfT 4t ^iR’O 4 tkHqqrqH i 1 

60. 3TO?f4TO> —(1) 4t$ 3jP 5 <«t>i'fl RT Xfcp <£e(s< 4 tj 4 nReiP^T RT 12 c m4Is c 1'H 4t 3 h i«=t>R-H=f> 

££<^4 4 *i<?>dl i ; 

WJ qq> TORT 4 RR f^T 4 STfqqr 4t <Ml*R** t|^4 qtff 4t qi -H«^»al t : 

qroj rf 4k f4 44t ^ Tim 3TO?m ^ 1 ^ ftrff sfk Tf^ikf ^ ItfcT ^ mff «ter ^ 11^11 % 4r 

^ 37f«RTj ^ ^ | 

(2) feft *RT ^rk^Rt ^ TTRft TfaT ^ ^«RT ^ ^ ^ TTf RFT ^ %R PRT t^R 

^ RRT^TTRRF 3TIRR RT 3i^<< ^RFl I 

(3) (^») i%4t 3#WRt ^ 4f 4f ^4^^ £TCT Rff ^ ^ 3RT^ 4 41 hi0 

^et ^ 3TFt rt 

Rfc4) «h4^l<l ^ "4* Ht>41 4f <5'K c h ST4! Rift Ht 7 lf STT^fRR^T ^ ^cFT RT 

^tm ^ 4' qfyrffa ^r wn it ^ 4kn4 ^ Mwr-62 4 RtRtR^ rr 44tt4 

^ 4tRI34 ^ 3TfM^T iWi 

(4) cHfcfTw* ^t,Tq-1^rfwr ( 3 ) ^Tar? (^r) ^ 3 t4r w^rTrtt^ et, RiRrtr 64 
^ 3?^ Mr 3TT^q^ fRfwr 65 ^ 3T4R 3RjfB tf^zt ^ f^RTR 66 ^ 3T#T fq^ ^ fWT t^4t 3Rq TO 

^ Ttm 4 ^t r^' qft rt it 

61. fefonfirerre ^^t.—(l) srfwrt ^t ^Rt^Rt ^t qTw^iifqq^tFrTT^t^^ 4 4tfuid 

r^^hifqqrR ^4 qq RTq 4kTT : 

q^3 TR^ft 4^r qr qq^nr w q^q qr 4 ^t ^ mi q#t4 ^ 4 ^ qrff f^tqTteR ^4 mff eft ^ft i 

(2) ^rfw4 qr q^forct fqr4t 4t wt 3rq4 srn Rt^^iPwr ^4 4 4 eft q^ ^4 q?t tot 4q 'qRt 
fqTOTfqqrR ^4 qq qyq fPtt i 

(3) f^WTOR ^4 qr^e4 ^thi 3rfwq qr +4^ii(l ^4 qft 3rqfq ^ f^q^ mRrR*ftt q4 qq^qn:imr i 

(4) 31 fqwr, 1989 qqr #qfqq iso fqqqft ^4 %r 144qTfWT ^4 i tortR 1990 4 24oftq4 
3Tqfqqr qft Pq^hiPqqTR ^4 4Fqa q>t RT 'H^vcft i I 

(5) %4t3rfqqq4 qr ^'4^r0 m RivhiRt^R ^4^%o; sq^qq^r rt 4^4q^r rrt^ q^rHtwrt t^RT^t 
4^t ^4 3rqf^T it 

(6) qq anqqq 1 tot 4‘ Tq-fqqq (5) ^t Msn qq wto r 4 imi i 3?R %4t rttot qft rtitr t^m ^r ^ 

Mchdi i : 

qr^ qfq wt qifqqq4 qq q^ totter 4 i fqr 44t ^maq 4qq r 4‘ 4t 4 rf 3t4 RHcKi^rr 3t4^tt 4t 

q4qT t 

62. 4tqrft 4t Tgg^t 3ftr ^PdRcH 4tqi4 qft ^4t.—(1) 3rfw4 qT +4 ^k 1 4t 4tqr4 ^4 qr M4ro 

^4 3tRtr 4 fqfqRRi ^4 w tqq 4t 4 %f 4 4 q4qr 44^r q^f qft tor 4 4k ^ui 4 qqq t4r 4 qr4 ^ieft wpit i 

(2) (qr) ^4 4t 4qr 4qr^qr^ 444 (rrt 4f4q; 5/2 f4r 4t qr 4 3qq^4 <siid 4q4 ^ieii to^tt fq4 

qq tr 444[ qk 1 tot 4 qq fq^qq 14qr qqi i 4t qkmt i^4 qr fqfe^TT ^4 4 4 ti i 
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(75) 41hiO sg^zt RT r^fornl RT «h4-qi<l 4qiPi<jn F^ RT?TT ^ RT 4RT 4 r z n T T- T T^^l«ni 

4, Rt f^nr ^qiPi^Ri sftr trtr-rr R>t cnO<si rr> yc4<*> 4W)-s* rtct r? 5/2 Irr R>t R74 ^iMi r><4 

R>t zrpn Rt 1 

(R) ^ RT R>4rt 4 Rit 4 rT 4 FZTRT RT RRRgft fR>RT RTRT $ RT 4qi<*>rci 4 TJcJ Ft *TTRt RRZ7T 

qh<rlf’S< HTPI P™4 z4 4qi 4 sdiqi RT RR^JR Pfcqi *iqi ^ RT Ft R^ "fc 1 , Rt Rf 4 qiet q^^Psi. Hlfl 

”4 3TcT RRT Rc4r> ^ ^4fST RTC? 4f 5/2 IRR Rft R7 4 4 )hi 4 Tf^zt RT pqfq>r«j ^4 RR ^RT R^TR ^ 
3FJTO %RT oll^lll 

(r) rft arfRRrrft rt r>4rk) Rit rt R>t arafa R?t 4tRTft fz4 rt fR fo c q i ^zt “^z fRRR" 

^ ^ 4 RTRT RRT t, TO 3TR4t Rfon4 RT fafeSTT ^ RTRTRTRftRr4 RT# ZRRit 

RtRRt tg^4 RT fRfRTflR Ig^Zt Rit 3lfaR>dH 10 ftR ^ 3f«l4tR “^zftRR" 3WIIF4 TO 

4 TO fRRTRTT^RT : 

RT^ RIhnI ^4 R! fqfWii I£ZZt Pi*nfcnrian TTcff R> 37Uj4tH aW) <hhki 4rt ^ ^TTR 4fq<i R>t RT "HR^t 4, 
3TRf^:— 

(1) 3Tf?TR>T4 RT q>4qi<l, 4)RI<) «§RZt RT PRfR>cfci s|^4 R)t 3TRf4 ^ 4tRR ^ RTftt R>t ^j4 HRcif«W TOT Rt4 RR 
TO FtRT : 

RTZJ RfR srfWifl 'qr «h4qifl ^ eft ^N» *3^ ‘ C T^[ ^t 4 )hi< 1 ^ 4t W] ^ 4f ^ 

MRdf«M^I W<\ ^t 3?5*TfcT W ^ ^ ^ TJ^TT ♦ fa <Jfl4i1 41 mI<) ^ P^f+rHI ^ ^ 

feT^ T§T^ ^f ^ ^pft 3Taff«l ^ 'qZT qi^Ol 

(ii) ^T ^ 3J«W ^ ^ 41 hi< 1 ^»t ^<D ^T fqRfcwi ^>t «hijhiRi«»> SITOT ^ T T^T ^>t ^i^O I 

(iii) fe t4)q>i4 Hi-HoiyiKi Pq^wi =^q^i4) FqRtiwi TFTM-^ yt<jn ~^T% f \ =hq<i 41 hi(I ^t ^ 

rqfqioMi ^t # ^T ■R«hdl ^1 

(iv) «fh=TRt ^^t ^71 "^Zt RMlf^ RT f^R ^ ^JZt ^TT 3?pt ^ 5^4> 37f«T^Kt ^ 4>4'4K'1 37TYP7 

■^T Ht^diyiHi fafocwi oqqtiiql ^T W^I-^ 3R^?T ^l^cii $ fa 3?«r ^F T R 3^ ii 

tMqPlq>^«L—W l^rRpTR ^ TR^R ^F> ferity— 

l. “l Hhct^k, 1987 M F^>^itf srf^T^t ^ q>4qi0 T^T4* yc4^ ^4^4^20 f^T41 hk 1 ^>t^f^%rR 
^ TO FfR I ^Rt Tf^ZT 180 ^TTW 'Hf^T "3^ ^ I 
2 l ftk1R<, 1987 ^ 18 3^^,2005 "^1^31?^"^ ^4^%^ 20 «pt ^ 

■^1 pqfq>wi ^tT 'RTF FtRTI 

3. 19 3R^FT ; 2005 ^ FTtf 3TRTFTT^ "RT <*h^4^l-0 3TTft ^ ^TF 3lfM+cR 18 TO ^ 37«Tt^ TF^ ^ 

3lrtF» ^ feT^ 30 ftR Fft 4]mfl F?t "FT PqPt>wi Fft ^Zt FR RTF FPTT sfR ^Fft ^Zt ^ ^FT ^ ^RpT 
540 f^T F^t 3Rf«T ^ ftT^ ^M4c! ’FT TTFTcft ^ 3ftT ^ RI ^Pt RFRT RT 'IIhPiRm ^ ^ Pq^i^K <iWl 
^41^14 PqP^oHI oqq^i4] FRT RTTft PqPtiWi RTOT-RF ^ R^rf tFTtr RTT^ RT Ft RTRT RT1 TT^ft I 

4. 19 3TR^R7, 2005 RTFT R't'f 3TfRRRfl‘ RT c h4qifl f4^ ^RT ^ 24 R4 ^ h, RF 3TpRRKTR 90 iRR ^ 

3T«R«ftR 7FR 1R Rc4rt ^jpf r 4 ^ %R 30 fRR R^t 3T%ftRR 4 Ihi4 W\ ^Zt RZ RTF FtRT I 

63, 3iw«ikui %<4).—( 1) 3TfRRnft RT RRpRKt R^t 3TRTRRR ^Zt' TTRt Rt ^I^Fl RR TOR> RRT R^tf RTRTTR ^Zt 
7 tR R F^ sfk RR RR <J^R>1 4qi 3TRfR R5t *RH "4 TTR^f RSJR JUrM+lO fil^.1 4tRld ^<^Z) Rpt ^lqtfqcl RFt RHI RTeTT ^I 

(2) 3Tft<«t)[4 RT r»4ri< 1 RTt 4^< R>t 'jfi^ qidl 3iuiqK u l ^RRl R>t 3TRfR fq>4i 4t -HHq 90 Pr’i RT Z^TRfl ^Rl R^t 
3TRfR R> RtCR 360 fRR ^ 3TfRRT RFt Ftnt: 

RT^[ SURRlfRRT RP<R*1 feTRf 4f, 37PRSJ, Rt^ ^ 3^RtRR ^ felt SifRRRft RT R>4RlO R?t ^T 720 fRR R?t 3TRfR RFP 
3RRRRR ^Zt R^P RR RTRkTT t ; 

RT^ RF fRT RlfRRiKt RT R>4 rh 1 RTt ^pft RtRRt ^ RTR^ $ Rt^ ^ 3T^ttRR ^ 3T«R^T Z^ 720 fRZ ^ 3rfRR7 
3TRTRR^T ^^Zt 4^ R5T TTRkTT ^ zfk 41-4, t^TT ZT^R^RR ^ 7TRR, fcif<SJcl FR "4 <5’HR) fcrlU, fq^tq RTRRT ZrfRfRf^F RJ^RT I 

(3) WT RlfRROTt, FR tRfw4 4 4^1 3TRRT ZRRTRR 4 Z^ f^RTR, ZTfRRTTTt RT Rv4Rl4 R^ 37^R feft -3RR 
3TRTR R4 ^cJZl ^ "RTR RT ZTT^ 3 r 4 3RTT^K u I "^zt H*^ R^ ’RR5RT 4 I 


4041 GI/10—3 
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(4) srararm m?t z&fa mtrR f aft* wr mft better tjgzt arafq m>t wn 

^ ^rsf wr mTfwrct mrr mvm i\ i % sraiw \g$ mft *faRt mT farmt amm ^ 3 

simw it «fr ~*it f% siffer^Rt ^t qff far ft ^ Pnm ^ w *ft, mm fd$\ i wm i % armrarmn ^get mlt arafa ^pfr wn 

^1?FTT'^t ^ITT| 

64. fmvtm air<*>ftw tot ig^t.-famt aifwrct ^ <*>4mr(l mft t^h, mftmK PrcfaR, mrm 
*4 T: * r ^ r 3Tfir4iTti qi ^T^Rt m> RT fafaeT T^JT mi T4>ml 3-F^ Tl^snt 4> Tci^, ^Hl 1%r 4P3[rm ^R^FR 

t^m v mraf gm Imfircrmm forqi aMfw m*rr fmsfa *^t mft rn^ft mt w weft 11 

61 ^ mft mi W# $ 

3Tcf4 ^ ^ ¥t $rafa ^ 31 T|^ <£ WJ ^ *ft *nfaa t , T^ft TRft^T 

*3 m* w 3F?ftr *£ 4 cft 12 atfw ^t‘ #ftl 

mfr mtf q' 4 T^t wi mft ’snrnit -% jm tmr ^t w1cb i 4 ^mrpit ^itf ^nft wi- 1 ^ w#f 4* 

mt mt i 

(3) ^pr ^t> Imimt Tfen arinvm mr mtfmrfr mA wt armf*? <£ ^ch mm mt %mr mi mm t, 
^ri'l^ftf^nrqr#'^ -^rq^ <r?T ^n-^ ub^t^ f^3^rg^ i m^rnmrqimr i ^ 

tTRM^e! aftr Tf4f ^ a?«2?#T 4t W -T! 3T^H ^ ;— 

(^r) '^fei mmr w mw w ^ im 'f<ii ^ ^ ^ft; 

(T3) 3rTwRt '^f^ft ^rtr mm wf%. ^ trt^t tt « mfir t^mr ^ 

%fr ^ft ^ aryrt^ ^ %q; fe ^ 3rgm ^tnri 

66. (!) ^arfwr# fz#$ mramr^ tt<4i 4t«■ tt f, to!mi 4 

rngfeT ^ ^<hPT 15 W< 3fTf^ ^ fr^g W*jJ, toT ^1 WI t, 3TKftet^TW mp ^T ^t cUTt^ ^ 15 f^1 ^ 

•^i ¥t mrtM ^ w *qm w; 

(2) 15 f^f mfft v{nt 3raf^ ^ ^tft fqpsft arfwrft ^ ^Nirt <$t mr wt ^ <5f«F ^ mt <?PcFT ^ 

’^ST 4?R =PT TTTeT f%mT 3f[^ffJ; 

(3) f-^ 3IWT91 ^t 3R? Wl mRt ^ ^«? ^1 WMi; 

(4) fr^ 3twRT ^ mr -^rd ^ feft apr^t ^ ^rm 4 fwlmrcf m^f t^mr smpTT; 

(5) ^ W-ti&L 3T^f«i 4t 4teR fr^er arwrn mm wkt m?T f^n ^rmr t mi W ^t 

67. FtmT.—srfwRt mi 4)4mrd mft ^ mr q?r mft w 4f m mr ^wt thP 

owrn mt *nrjnt : 

mft arfwRt mr mrrfmrff mft ^ mt ^neff t err w fmfw vfmPrf^mt «pt mM 

ttht "3tt arf^RTTft mn mit mnmft ^ Tpm faPi^H 61 ^ (4) ^ ■Hfmm tmvtHFf^r^n 

fUifm 4 ^r mtmt: 

trj mm affr % ^rmf mft w mi mt?n t mt mmi mrnt ot mrfmm tmwfwR ^st aerntm 

mtf^Mrqq 61 ^Tq-fmfmmm (4) ^ rnlmerfwmfr ^#r mftmfmrmmmFit: 

mm rnt % t$ ^4mr<t ^ mq 3 ^ ^ m^r^-q wf mr< mt t, ^ 

fmTtmifWTT '^t mfr armfm ^ tmrq; afk mm mfmm #t i 

68. #?> ^ ^ft mpt 3rmfm c^ ^ttr m?rT ^it. —fer arf'wiTt mr ^4mi<t mft amt fcrmt ^ wt mi’ mi 
^f^crmi mr^r mr mr mm mtt arqm mm mm mft ^jmn ^tt f^rm mr ^smieR rnimr ^ ^tft mrnm mmm» fmrmr 

’U$ i 

69. wmr mrr wm aftr wmr ■gimr.—(i) artwrft mT fmm f^i srmmi mm4mrc 

"' wl mnrnimmm m wl mm mmen ftm ?Pn t 






[RFT III— T3*5 4] 


RTCR RR 


19 

(2) 37f^rar^ 'CTT f^FT^ 3^^^TTOt ^TTT, '3^^' '*7^^*^T ^rT 

■fcn^TTI 

70. T<^jfcui smfa— (i) arfacfiid rt RRNkt ^ rtc rrrir sr^rfa ^ %r rtr ikn a% ri r 

(R0 Kasui ^4wf if^f^RT^^^ ^k‘ Pr$&5~f.m m 

(■^) RTTO 3TOT RR RT Rlilguj R>T TTRpf *4' 7TR*f ^ TP^I 

(2) M4«^ u i Rft arafk 1 r*r 'st^tr Rft #fh 

(R>) 3rfRRR$ Rf TTRR ^ RTRT ^ ft?raf R?t WTT R^t ^SR>{, RTTrT faff ^ 3PTfe R$ <4k 
(TR) RvtfRTCt ^ WT 4f RTRT ^ fa^ff R?t #T R$f ifflRR, t?: faff k 3RfRR> R?f 3TRfR { 

(3) '•KUsuf W1RT "SZRTtn 37RfR ^ ^RH 3TfRRRTt RT RT^Rlft ^ RT ^ TRTR RT $RT# # 3F£?R R& 4f RyR 11. 
RftelfaTRT ^ RR TO ifal 

(4) SlfRRRTf RT <*>4 pk 1 Rjf 3T3$R RRHl'UT 3TRfR Rft ¥RI RJTff TTRR R 1 far ^ a^^cl f3R Rf, #f far? 

RfTRTT : 

STR^faf ^ «rfl ^ fH^Pleh 3^RRVlf RTt WTT RRR1*R TTRR 4f flfnidd Rl! Rtf WR#l 

(5) ^ fast srfRRRrt rt r>4-ri< 1 Rif 4411^1 3iRfR sppfR rsT ifa, Rfa— 

(i) T^HfcRUi 4 TRFff "ff ^TTcrT 3Td4Pdd Rjff 1?1 

vwft ^r ^ ifora t, far# wh rt t£?ft rt $Rmt $i 

(iii) TRidKft, u i RTTR> 7RR R> SpjTfR RT i? I 

(iv) T^rtcR^T RTTf RRTRff RT RRTRlfaRtf RT ?Tlft 7RJ1 RT 'flRR ^ TTFT ^71 ?To7 ^ ^! 

3R27F7-7 

WW 

71. fNrftr h«it ’^f?H.—(l) ^ srf^Tft ^Tf ^4 ^k 1 f^m4 ^4 ^ik 1 'Hf^i frfR ark wi 

1952 (1952 ^T 19) fHH^ mmift \^# t,Rf^Tllfq ^3T #H afk RT 

3TR 'fe ^RT ^Pq«H tlfk R f%RT RIcTT 3T?T^H 3^fkflRR ^ IRRRf ^ 3T^RR iRTT I 

(2) (^) RRf^Rt RfR^f WR 3lk 3RPM RRRR 3TpRfWT, 1952 (1952 «^T 19) ^ ^ 3RFfl 

3TfR^Rt RT cb4^l(l, 3lfkPTRH( RRT ** 6^” OT KR RpRTRT R-7 RRRT RR^ 7RRTR ^PJ 

^RR R7t ^4 pi 0 #f 7 R?!r ; 1995 ^ RRRRf OT VIlPRcl FRt I 
(^) RRiR ^RR R^ 4 rH Rt^HT 16 WR7, 1995 k RRTRT tPJ\ I 

72. RRRFT. - -( 1 ) 3TfRRJRtRT ^4 rk 1 RRRTR W 3TpRfRRR, 1972 (1972 RiT39) ^RRRRf RTRR-MlRR (2) ^ 
3T^RR, ■R) 4t 3TfRRT l), RRIR RR RTR ?Vl( I 

(2) Rc^RT 3TfRR>l4 RT =h4qi4 PlMKIKSIfl fTRllRf 4f RRRTR ^ %R RTR iRTI :— 

(R7) 4qiPi^pTi RT, 

(^) ^ RT, 

(R) iR:RTRRRT R7 f5RTR> RiRRI ^Rt" ^RT 3T5RtfRR fRfRRRT 37fRRRft ^ RRTRRR ^ 3RJRR R1 3RT1 kRT ^ 

feTTi 3TRt7R RT 

(R) 10 r4 rr Rrtr RRT ^t RR4 R^ RRRTr^ cRRT-RR IR RT, RT 

C^) RR R4 Rft RRT ^ RRRTR ^^^^q ^RT RWRI RR ^feRR, 3RR fRTRt RRRH R ^RT 7R#R R7 : 

RRg R7RTRR ^ R>H u i RR^d Rj4pkI ^ RRR k* RRRH RR rIr] RR RRR1RR RFf fRTRT RTRR1 fRRTR Rk RFRTt R 
RR RtRT RR7 Rif % kk +“4NK ^ RTRR lR7 RR fR#R llfR ^ ll I 

(3) 3TfRRnfl RT RRpRTft RR RRR RRRH Rft RjfRT RTRR> r 4 RR RRf 3TRRT W R^f4 R 3TfRR7 RTR R^ %R RR7 
Rlt4 RR %R R^R ikTT, Rt RpRRRR 15 RlH’ ^ ^RR ^ 3T^RRtR iWt : 
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3rf ttt4 rt r?4rr! 4 3 0 r 4 4 4r4RTR4RRe4i4RF 4 br 4 30 r 44 BfaBRRi 

4 r4 r4 4 fBR 3TT4 RTTT 4 4fR 4t RT 4 3Tf4fT<B TT% RiT RTR 4RT : 

RTRJ RsT 44 f4 14 til 3Tf^=t)iO 4 TRR 4 TT^R RRRTR T^4 RTTT tETR RR 3TfTTR 4 cTR RT 3TfRTf4f 44 r RlET : 

Rs? 4 1% f4~4l e t>4‘31<i 4 4dR 4 TTRR 4 <5 H<aM 4t RBRT f4R BT4 4 y4^1il 4 ftRR RRlfTRfR RcR, 3TRRRRT, 
4Rlf4ff4 EBRRR RT RRT 4t TTRlfkl 4 RF4 12 RTR 4 4 tH 44f RB 4 b (100 yfd^ld), RFf RRT t^W RR 44 
TRRTRB r 4 RTT 4fTB 4ET I 

73. 3#mm —(i) r4b arfeift rt r4rt4 3tr 4 fi^f4i 4 rrr 3trr4-3 r'Irrrr wr-tr 4 %fer br 4 
3N4 BfRRTTT 4t 4)q u ll <+>4ll 4fc ^RTf STfRRTT? <3t-^I B^R TRR Rsft i? eft RR Rs? fi^l4i RTfRBTTT 4 BERTH RRT 14^* RvETT 
rtUr I 

(2) 4^ 3Tfenft RT cbMRE! 4 RRT RR 3TRRT faRTR BR BRRf$B RR ^ f TB TFTRt ^ 4 %R RR ?TR 
3RpTB is?! 14 Rl BTRET ^|sf ci«t> f4 Rs? ®14 RE TTRTRH is?! RBET f4 Es? ^ftReli cjlKIR "4 1? ! 

(3) 14tii 4 HlHc! 4* 3Tf£j|q?it) RT ch^iO 4 3 t 4 fiqm T®TFf 444t tlfd 4 Mf<qeiH Ev 4 4 fcTREE BBT 3PpTB Rs?! 
f4RT bt t4ii f^Rr4 14 ^til 14 til Itetect 4 Tbr 4r> 4t oi4 4 4 * 1 * 4 i 

74. f^HMIuflRdl —(1) RETT 3#TRTRt BT RvRBKT 4 4rT 4 f44 4 RJTRTBR R1 WQT 4 ^Hli^I ^ %R RTRt 

i i 

(2) t^RRRf' 4 4crf4^ feTt RB ^ 44 ^R 4t ^B-IV RT TRFT-V 4 3TRB Rjtf 4 3ffRRTRt OT 

RTRtiBR fRTRt 44 r TfTRBT 4 rT 4 TRHIdRd %R Rl4 4 fBR RTRT oRTT I 

75. 3jfa<*)K! RT RiRRTfl' r4 4RT34 r4 3ER 4RcH 4 ^RT.—fRR4 34RRR4 Ri RRTRTTt R^ RRI 44 fRRRB sfk 

RTdf 4 3T#r 3fk 44t 3TRfR ^ %R 3RR 4R3R Rft 4 BT R^R! f44 Rt4 3T^4f^ R?T Rf4 : 

RTRJ f44t 3TfRRJl4 RT r4rt4 r 4 T^5T 4 fRBS 3^4*1 4RT fWt 3RR 4%Jd «f4 r4" 4 BT R^rI : 

RR^ Rf 44 % RIRTBR^ 4 rt ^RT RTRtfBR 44 r ^Ih! u I 4 rT R>t %4t 344rot RT R>4 rh! r 4 4RT 4 RTRB 4 RsBTT 
M<ej e t> BF^R?t 4 rT 1 

76. P^Pi<jh! RiT RiTRf^RRR,—3T®TST TTRR-'RRR RT 44 3fR^i RT {R^B Bt4 RR Th^RT Bt RR fclIi^nT ^ TRRRf r4 
dl 1 ^ e t><! RT 5 *^ tRTRTf^RcT R>T4 ^ IdR 3TfR7RRT TTR^ I 

77. PufH a4r 'SRT^fffRf.—( 1 ) R1BT 4df%B fRfRRRf 4 RTRRPft RrRRT fWT, MrRR, RfR-fRRR RT f44t RRR 


3TRRf RRBR RR BRRR 4t RR fqli'Hn! 4 3TRR 44 4 RTRi ^ R^B 4, 44 RR 3TfRRilR 
f4RT BBT i? I 

(2) 44 fi«Hi 4 44 ^r 4 RRT RRRT fi<pHi RRRRf 4 3TRtR fRHT tjtt 3RR4f RT 
^ ’STePfeT fRTR RR RT °b! R^ *Hli! BP3[Rt ! 

[fRfRRR5(4)(ii)4i] 

^RTftRT yiP^lfrl R4 RtRBT 

4, 5ft/9ftRRt/R7RT4.*.'JR/ReRl'/^Rt.*. 


TfRTBF^4/ 


<4 4 brr4 


(ii) 4 fRRTf4r ^4444 tttr 4rb bUrtt rIrrtrcrt 11 

(iii) 44 44 °4f4d 4 RB4 RfeT RT Mri! 4 Btf^T R?4 fR fRRB fRTRT "t I "54 4t4 f^R RR 3TTRR RT BR 4^T r4 BTR I 

4^C fRTR bt4 4 %R 3r4rr 4ttr 4 I 


3TOTT 


2. 4 wyfaw 4 RfRRB R5TRT f t4 BR^fR 4w Rf4 t 3% 4 BRfTRT f f4 44 fRRfRR 4 RTRTR RTRBT 4 ReB 
rtr bt4 4t r?tt 4 4 4rt 4 rr^jr 4 %r rt4 t^tt i 

rt4tr : 


RTRT^TT 
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3*1^ 2 
[ faUMH 18^tf] 

'Pnar aftr ^ilM-il^ i 3 ft 3taw 


^••••«*»...eh<rfl/ e fl<^ ^f3? 4".*****.*.’“^fefr 3^ arf^chld 3T 3^ ^3 

afa 333 fe 3 ^ 5R1 3Tf73 333^13 7* 73^*13 3T tofo 3 773^ 3*W 3^ ^rqfi^i cf3T TT^frTH 4»¥Mdl 7T 

fVniRn alto cr>V«n/<*><44l i 

-Jf ^ 4t'fc|a|| ^13? 4 "333 ®T37 ^ 333? ^ 7RfacT ^ 7J33T 31 "333 ^ 73*1 ^T 3773 3T^ f^fl ^f33 

^ 7T«rf33 l3?7ft 3 >i 4 ^ 3ft ft 3ft$ 7£33i *3^ ferf33? 7*3 ft 3333 *3f33 3 3? 31373 3?3fti/W<f) aft* 3 ftsi f3nr 3i4 

^ %t* f3rft? 6 ^Hw ^ ftrtter*! 3 ?t4 ^ 3 * 3*110 4>^n/«t)^n 3?ft 3 3l ^33 ^Nr ^ 3ff33?T7 ft f3?7ft 3ift 31 

5*3 1 ^ 3 3?ft 3 3? '333 ft3> ^ cfi|(j^|< ft ftfttft 31 "333 ^3? ^ 7TTO 377^ 3lft f3iftt TSJqrflRr ^ *!<tau 371 faftOT 3773 
3>? TO3 I 


MW : 


ftt 7TO1 Sfciwftrt— 


T Jj03FT : 
M^ilH : * 


^313 :.*******. 


3 

[^ 73 Wf] 

a*fa«im 3ft 


W :*’ 
3Rhsl : 


W:‘ 
cii<l<a : 


ft, 3T3te73T$rft, •♦*••...*.ft37 3 ft ft3i ft Ph^Pm ^ mv^i^Wii 3773i/3>7<ft * 

.(f^)^T3TfaST3$ I 


1 . * 3 ^ FiH ^133 wr i 


31 


Own) 


*3M^M 73Rft7l^ WT3STtft71^3 WT.*.(73R). 

(fsm) .l3Rf.OWR) 37? PHHPd Rad 3717*1? ft 3^T3T 3lf33T7r 

3?fa3 f373? 331 ft I 




4«»t4**M»Mt44*»t*4M«4M**««»tM4*4M**4444*IMM4«*M4M««44MM4« 


HT-cH^ ; • 
TJ71313 : 

MV1IH 3?ft faffed 37? 3fTf3 ; ‘ 
ftTgf33 37?3ftte i 


+v 5il <m^3 ft? <j 4 3>R ft I 


*? f3^3T^ 1313T3lf 373R, 3?T 3333? 
[f35ll33 111/4/355-^/10-3131.] 
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WAINGANGA KRISHNA GRAMIN BANK 
NOTIFICATION 
Solapur, the 30th August, 20 l 0 

Wainganga Krishna Gramin Bank (Officers and Employees) Service Regulations, 2010 

CHAPTER-1 
PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Wainganga Krishna 
Gramin Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Wainganga Krishna Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation ( 1 ) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale 1 (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale Ill (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees,—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post m accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘ B’ or Group ‘C* shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation,—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B\ he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—( 1 ) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority ofthe erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 4 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion ofthe Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be - 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal ofthe Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perfonn such duties and actions as may be necessary in times of 
need to ensure the carrying out ofthe normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a n ember of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authc % or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
dec'r lion as specified in Schcdule-II. 

20. Obligation to Promote the Bank’s interest.—Every officer or employee shall serve the Bank honestly and 
faith rally, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in aM ? • factions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
die Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or mi? other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or u,: ' be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to ;>e published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such Noadcast or contribution or publication is of purely literary, artist ic, 
rrientific, academic cultural, educational or social d icier. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside acti vity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him ior any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his J#ave, shah riot be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be iiible to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay a m direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station. —No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager, 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc, —An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall, in his individual 
capacity,— 

(0 borrow or permit any member of his family to borrow or otherwise place himself or a member of his farm la¬ 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(in) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the .'atement the steps he is taking to rectify' 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owied or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or lu Id by and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Btmk cm die date of the commencement 
of these regulations shall submit a return within three months from the date of cotmneric^mcn-;. of riese regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bonk .v: on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Audio?Hy, fccqysie or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either m his own rmm or in the name of any 
dependent member of his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct : 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (l) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —< 1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept, any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(if) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at workplace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(0 censure; 

(u) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recoveiy from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided further that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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, 2. Employees: 

(a) Minor Penalties: 

u (i) censure; 

(if) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(0 fine; 

(u) withholding of increments) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staffhas reached 
the maximum in the scale of pay; 

! - (v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,--™ 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central V igilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive, 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation; For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1 12) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 


4041 GI/10—5 





34 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec, 4] 


(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2.: Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 (2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, fall pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct 

49. Right to appeal—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable oil the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases. —Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) CasualLeave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave. —(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave. —An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension. —No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave. —(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days’ casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. , ■ :;=V 

61. Privilege leave.-H4) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 1 

(3) An officer or employee ori privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62, Sick Leave and Additional sick leave,—(1) The sick leave or medical leave account of eveiy officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick J^ye granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medicaUeave shall be granted on pro rata basis during the first year of service; 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave fbr each 
completed year of service subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee.. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—<1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 


69. Commencement and Termination of Leave.—(1 ) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 


71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 


or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any Provision in anyagreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately befpre the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-! 

[See regulation 5{4)(ii )] 

DECLARATION OF MARITAL STATUS 

I, Shri/Smt./Kum...s/o w/o d/o.....declare as under: 

(i) That I am unmarried/a widower/widow. 

(if) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having,a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

1 I solemnly affirm that the above dec laration is true and I understand that in the event of the dec laration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

•s . stis {a 


Date: 


Signature 
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SCHEDULE-n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the...Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation : 


Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE -III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the........Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

1. ♦The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but.(Place) has 

been declared as my place of domicile for the reasons given below : 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 

♦Strike out whichever is not applicable. 

SHRI DHIRUBHAI KHANABHAI PARMAR, General Manager 

[ADVT. III/4/355-T/ 10-Exty.] 
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